
 

 

 
 
 
 

GENERAL FACULTIES COUNCIL 
AGENDA 

 
Meeting #603, January 14, 2021, 1:30-4:30 p.m.  By Zoom platform 

 

Item Description Presenter Materials Estimated 
Time 

1.  Conflict of Interest Declaration McCauley Verbal 1:30 

2.  Remarks of the Chair McCauley Verbal  

3.  Remarks of the Vice-Chair Marshall Verbal  

4.  Question Period McCauley Verbal  

5.  Safety Moment Dalgetty1 Document  

 Action Items    

6.  Approval of the December 10, 2020 Meeting 
Minutes 

McCauley Document  

7.  Approval of the Change of Name of the Department 
of Electrical and Computer Engineering 

Knight2/Rosehart3 Document 2:00 

8.  Election of Two Academic Staff Members to an 
Advisory Selection Committee for a Dean of the 
Faculty of Science 

McCauley/Belcher Verbal 2:10 

 Information Items    

9.  Growth Through Focus Update McCauley Verbal 2:15 

10.  San Francisco Declaration on Research Assessment 
(DORA) 

Tonelli4/Ghali5 Document + 
PowerPoint 

2:30 

11.  Energy Research Strategy 2 Gates6/Winter7/Ghali Document + 
PowerPoint 

2:50 

12.  Main Campus Landscape Plan Ferrabee8/Dragicevic9 Document + 
PowerPoint 

3:20 



  

 

Item Description Presenter Materials Estimated 
Time 

13.  Standing Reports: 
a) Report on the December 16, 2020 GFC 

Executive Committee Meeting 
b) Report on the December 14, 2020 Academic 

Planning and Priorities Committee Meeting 
c) Report on the December 17, 2020 Research and 

Scholarship Committee Meeting 
d) Report on the December 15, 2020 Teaching and 

Learning Committee Meeting 
e) Report on the December 11, 2020 Board of 

Governors Meeting 
f) Report on the December 11, 2020 Senate 

Meeting 
g) Policy Development Update 

In Package Only Documents  

14.  Other Business McCauley   

15.  Adjournment  
Next meeting: February 11, 2021  

McCauley Verbal 3:35 

 
 
Regrets and Questions: Elizabeth Sjogren, Governance Coordinator 

Email: esjogren@ucalgary.ca 

Susan Belcher, University Secretary 
Email: sbelcher@ucalgary.ca 

 
GFC Information:  https://www.ucalgary.ca/secretariat/general-faculties-council 

 
 

Presenters 

1. Linda Dalgetty, Vice-President (Finance and Services) 
2. Andy Knight, Head, Department of Electrical and Computer Engineering 
3. Bill Rosehart, Dean, Schulich School of Engineering 
4. Marcello Tonelli, Associate Vice-President (Research) 
5. Bill Ghali, Vice-President (Research) 
6. Ian Gates, Schulich School of Engineering 
7. Jennifer Winter, Faculty of Arts 
8. Jane Ferrabee, University Architect 
9. Boris Dragicevic, Associate Vice-President, Facilities Development 

mailto:esjogren@ucalgary.ca
mailto:sbelcher@ucalgary.ca
https://www.ucalgary.ca/secretariat/general-faculties-council


 

SAFETY MOMENT 
Safe Winter Walking 

 

Snow and ice on campus can present a greater risk of slips, trips and falls. Practice safe winter walking to 
help you stay on your feet this winter: 

 

• Do the penguin shuffle 

o Point your feet outward like a penguin 
o Take short, shuffle-like steps 
o Keep your arms at your side and out of your pockets 
o Concentrate on keeping your balance 
o Watch where you are stepping 
o Go slowly 

• Walk in designated areas. Avoid using short cuts and self-made paths as these may be very icy and 
slippery - stay on the cleared sidewalks, even if it takes extra time 

• Wear appropriate winter footwear 

• Take small steps to keep your center of balance under you 

• Walk slowly and never run on icy ground 

• Keep both hands free for balance, rather than in your pockets 

• Use handrails from start to finish 

• Avoid carrying loads on stairways or that obstruct your view; consider wearing a backpack 

• Keep your eyes on where you are going 

• Test potentially slick areas by tapping your foot on them 

• Step - don't jump - from vehicles and equipment 
• Don’t text and walk at the same time 

 
Report a snow or ice problem by calling the Customer Care Centre at 403-220-7555, emailing 
myfacilites@ucalgary.ca or by submitting a service request online. 

 

Call Campus Security at 403-220-5333 to report any injuries, and report injury incidents and near misses 
in the Online Accident Reporting System (OARS). 

 

Read safe winter walking tips at ucalgary.ca/safe-winter-walking and learn more about snow and ice 
control on campus at ucalgary.ca/facilities/snow-ice 

 

mailto:myfacilites@ucalgary.ca




 

 

 

 

 

 

The draft Minutes are intentionally removed from this package. 

 

Please see the approved Minutes uploaded separately on this website. 

 

https://ucalgary.ca/secretariat/general-faculties-council/general-faculties-council-minutes




GENERAL FACULTIES COUNCIL 
ACTION BRIEFING NOTE 

For Approval For Recommendation For Discussion

SUBJECT: Change of Name of the Department of Electrical and Computer Engineering 

MOTION: 

That the General Faculties Council (GFC) approve the change of name of the Department of Electrical and 
Computer Engineering to Department of Electrical and Software Engineering, effective immediately, as 
presented to the GFC and as recommended by the Academic Planning and Priorities Committee. 

PROPONENTS 

Andy Knight, Head, Department of Electrical and Computer Engineering 
William Rosehart, Dean, Schulich School of Engineering 

REQUESTED ACTION 

The General Faculties Council (GFC) is being asked to approve the name change of the Department of Electrical and 
Computer Engineering to the Department of Electrical and Software Engineering, effective January 2021. 

KEY CONSIDERATIONS/POINTS 

The name of the Department was changed to Electrical and Computer Engineering when the Department introduced a 
program in Computer Engineering. Since that time, the Computer Engineering program has changed to one of a number 
of minor options within the Electrical Engineering major program, and the Department now offers two programs in 
Software Engineering. Electrical and Software Engineering are, respectively, the programs with the second and third 
largest undergraduate enrolment within the Schulich School of Engineering. In Fall 2020, the Software Engineering 
program is the largest second-year cohort in the School. The cohort-based Master of Engineering (M.Eng.) in Software 
Engineering is in high demand, and 59 students started remotely in Spring 2020. There is strong feeling from the Faculty 
members in the Department that the name should reflect the major programs offered. 

Implementing this change helps define our strengths and focus to those external to the University. It reflects our Faculty 
and students’ expertise. The proposed timeline of January 2021 enables us to appropriately develop and launch 
communications in the Department in time for 2021 admissions. 

RISKS 

We are not aware of another “Electrical and Software Engineering” Department. There is risk in differentiating ourselves 
from other similar departments, and in eliminating “Computer” from our name. However, the proposed name reflects 
our strengths and focus and helps us define our capabilities and excellence to external partners. 
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RESOURCE REQUIREMENTS 
 
No additional resources are required. The costs associated with new branding and website changes will come from 
existing resources. 
 
BACKGROUND: 
 
There has been general discussion about the need for the Department name to reflect our major offerings for some 
time. The topic was raised again at a mini retreat in Fall 2019, as part of a discussion on strategic directions for the 
Department. Potential options for new names were discussed at Department Council meetings in December 2019 and 
March 2020. 
 
Interest in the Software Engineering programs has grown substantially in recent years. In Fall 2018, a new cohort-based 
one-year M.Eng. program was introduced as a pilot program, aimed at re-training engineers from other disciplines with 
the skills required to have successful careers in Software Engineering. This program has been very popular with students 
and industry, with a graduate employment rate close to 100%. Interest in the Bachelor of Science in Software 
Engineering has been growing steadily, with a substantial increase over the years, to become the most popular choice 
for second-year engineering students. In Fall 2020, there are 231 second-year students taking a major in Software 
Engineering. 
 
Discussion in the Department centred around how best to reflect the growing importance of software engineering in 
our Department, the recognition of students in our major programs, and whether to retain the term “Computer” in the 
name. Given that Computer Engineering is one of a number of minor options available to students, “Electrical and 
Software Engineering” was the preferred choice. 
 
We are not aware of any other Departments of “Electrical and Software Engineering” in Canada. Departments covering 
similar topics are usually one of “Electrical and Computer Engineering” or “Electrical Engineering and Computer 
Science.” With this knowledge, the Department members voted overwhelmingly in favour of the proposed new name. 
There is a strong feeling that this is a bold step to recognize and highlight our capabilities and activity. 
 
A survey of students currently in the Department was conducted after the Department Council recommended the name 
change, after the Winter 2020 term was complete. There were responses from 106 undergraduate and 52 graduate 
students. The vast majority of responses (94%) from undergraduates were from students in the Electrical Engineering 
program. 63% of students responding either agreed, strongly agreed or somewhat agreed with the proposal. 
 
Letters of support from industry are enclosed. 
 
ROUTING AND PERSONS CONSULTED 
 

Progress Body Date Approval Recommendation Discussion Information 

 

Electrical and Computer 
Engineering (ECE) 
Department Council 

2019-12-18   X  

 ECE Department Council 2020-02-14   X  

 ECE Department Council 2020-04-24  X   

 Engineering Faculty Council 2020-06-11   X  

 Engineering Faculty Council 2020-09-18  X   

 
Academic Planning and 
Priorities Committee 

2020-12-14  X   

X General Faculties Council 2021-01-14 X    
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NEXT STEPS 
 
If approved by GFC, the Department will work with Schulich School of Engineering Communications on new branding 
and a formal announcement prior to a 2021 launch. 
 

SUPPORTING MATERIALS 
 
1. Letter from Mike Bauer, Chief Technology Officer, Arcurve, Inc. 
2. Letter from Behtash Charkhand, Director of Software, Drilling Management and Enterprise Applications, Pason 

Systems Inc. 



 

  

August 20, 2020 

To: Bill Rosehart, P.Eng, PhD 
Professor and Dean 
Schulich School of Engineering 
University of Calgary 

Subject: Support for Department of Electrical and Computer Engineering name change 

 

Dear Bill, 

I understand that the Department of Electrical and Computer Engineering is contemplating a change 
in name to the “Department of Electrical and Software Engineering”. 

I am writing in support of the contemplated name change. As an alumnus of the department and having 
worked in the industry for several decades in a variety of roles involving computer and software 
aspects, I have observed the industry shift from purpose-built computing platforms to that of general-
purpose computers that are customized through software. The ever-increasing capacity of general-
purpose computers as well as infrastructure components such as storage arrays and network switches 
further bolster this trend through the emergence of software-defined infrastructure which is a key driver 
enabling the economies of scale necessary for the industry to evolve. 

Arcurve employs a number of interns, summer students, and graduates of the department, all of them 
focused on software development and the relevant associated tools and practices. We have seen an 
ever-increasing demand in the area of software development across our operations and foresee 
continued growth into the future. 

Thank you for soliciting input from Arcurve, and for your ongoing involvement of industry at the 
Schulich School of Engineering. I would be happy to discuss further at your convenience if and as 
needed. 

 

Sincerely, 
 
 
 
 
Mike Bauer, P.Eng, MSc 
Chief Technology Officer, Arcurve Inc. 
Calgary, AB 
Mike.Bauer@arcurve.com 

mailto:Mike.Bauer@arcurve.com


 

 

Behtash Charkhand 

Director of Software, Drilling Management and Enterprise Applications 

Email: Behtash.Charkhand@pason.com 

Mobile: (403) 829 – 4810 

 

To whom it may concern, 

I am writing to you in support of University of Calgary department name change from "Electrical and Computer 

Engineering" to "Electrical and Software Engineering". I am a graduate of Software Engineering from the 

University of Calgary. I also spend my career in Calgary from an intern, to working as a Software Engineer, and 

recruiting Software Engineers. I also have been closely working with University's Electrical and Computer 

Engineering department in past few years, both working with interns and supporting capstone projects for Master 

of Engineering (Software) and undergraduate students. During past 16 years, I have seen tremendous progress 

in Software Engineering from training, to research, and constant increase in quality of graduating students from 

Software Engineering stream.  

Throughout high school, I had a great passion for problem solving and programming. As I started thinking about 

University, I was debating between computer science and engineering degrees. After a few discussions with 

recent graduates and contacts in the field I decided to join the engineering department. To date, I am grateful for 

the guidance I received at the time and glad I made the right decision. Software Engineering trains individuals to 

apply engineering fundamentals to the art of programming. The training has had tremendous impact in my 

personal and professional life. As a result, I strongly feel a Software Engineering degree is must for the University 

of Calgary.  

As the world moves towards automation, data analysis, and machine learning faster than ever, I strongly feel the 

need for Software Engineers are going to be greater than ever. Today, we have a great shortage of intermediate 

and senior level Software Engineers in Alberta. The department name change will bolden the focus on Software 

Engineering degree and allows for further attracting researchers, faculty, and students that are interested in the 

field of Software Engineering. It will also communicate the commitment of the University of Calgary to the field of 

Software Engineering.  

I would be happy to answer any questions or discuss my recommendation further. Please feel free to contact me 

at Behtash.Charkhand@pason.com or call me at 403-829-4810. 

  

Sincerely, 

Behtash Charkhand 

 

mailto:Behtash.Charkhand@pason.com




 
 
 
 

GENERAL FACULTIES COUNCIL 
Biographies of Candidates for Elections 

 
 

One election will be held by email vote immediately following the January 14, 2021 General Faculties 
Council meeting. 
 
These are the biographies of the candidates who were nominated by the GFC Executive Committee 
and have agreed to stand for election: 
 
 
8 Election of Two Academic Staff Members to an Advisory Selection Committee for a Dean of 

the Faculty of Science 
 
 
Susan Graham, Faculty of Arts 
 
Recipient: Canada Research Chair Tier 2, NSERC, SSHRC, CFI grants, Killam Research Excellence Award, 
Killam Annual Professor 
Recipient:  Killam Mentorship Award, Graduate Teaching Awards 
Past Service (Selected): Department Graduate Program Coordinator, Member, Dean of Law and Dean 
of FGS search and selection committees; Member, Salary Anomalies Committee; Member, General 
Promotions Committee 
Current Service (Selected): Member, Mental Health Strategy working group; Chair, SUPPORT: Chairs 
and Professorships; Director, Owerko Centre for Neurodevelopment and Child Mental Health; 
Member, HBI Strategic Research and Innovation committee; Member, Graduate Scholarship 
committee 
 
 
Elise Fear, Schulich School of Engineering 
 
Research funding:  NSERC (Discovery and Accelerator), Alberta Cancer Foundation; formerly 
AlTF/iCORE Chair in Multi-modality Imaging and Sensing 
Recipient:  Killam Annual Professor; University of Calgary Team Teaching Award  
Past service:  Biomedical Engineering Graduate Education Committee;  SSE Academic Promotion and 
Tenure Committee;  Executive Committee for I3T NSERC CREATE program; numerous hiring 
committees in SSE and Faculty of Science 
Current service:  Associate Head – Research, Electrical and Computer Engineering;  Killam Selection 
Committee 
 
 
 



Pratim Sengupta, Werklund School of Education 
 
Professor. 
Recipient: NSF CAREER Award; Paul D. Fleck Award – Banff Center; Research Chair of STEM Education 
(UofC, until 2019), Fellow, International Society for Design and Development in Education (ISDDE.org); 
Visiting Professor, Tata Institute of Fundamental Research, India 
Recipient: NSF grants (PI, Co-PI); SSHRC, New Frontiers in Research Fund (Co-I). 
Past service: FMC - Werklund; Hiring committees – Learning Sciences, Computer Science, Religion; 
Promotion/tenure reviews – Boston College, TIFR- India, University of Washington; Program chair, 
Vanderbilt University (previous) 
Current service: RAC – Werklund; Dean’s STEM advisory committee – Werklund; Executive Editor – 
Cognition and Instruction (leading journal, Learning Sciences); Senior Editor – Oxford Research 
Encyclopaedia in Education 
 
Reed Ferber, Faculty of Kinesiology 
 
Dr. Reed Ferber is a Professor with joint appointments across the Faculties of Kinesiology, Nursing, and 
the Cumming School of Medicine at the University of Calgary.  Over his career at UCalgary, he has 
received over $4.8M in peer-reviewed funding as a Principal Investigator and he has published 108 
peer-reviewed papers. In 2013 he was inducted into the Student’s Union (SU) Teaching Hall of Fame 
after receiving the SU Teaching Excellence Award on four separate occasions.  Finally, in 2015 he 
received the University Teaching Award at the Associate Professor level, in 2017 the University 
Teaching Award for Educational Leadership (informal role), and in 2020 he was named a Killam 
Laureate after receiving the McCaig-Killam Teaching Award. 
 



 
 

GENERAL FACULTIES COUNCIL 
INFORMATION BRIEFING NOTE 

 
 
SUBJECT: San Francisco Declaration on Research Assessment (DORA) 
 
PROPONENT(S) 
 
Marcello Tonelli, Associate Vice-President (Research) 
 
PURPOSE 
 
To provide for information that the Vice-President (Research) and Provost offices, along with the Executive Leadership 
Team, have recommended that UCalgary will become a signatory to the San Francisco Declaration on Research 
Assessment (DORA). 
 
OVERVIEW 
 
Signing DORA will send a powerful signal that UCalgary intends to become a top research university that drives benefit 
for society and the communities we serve. The VPR and Provost offices, along with ELT, have recommended that 
UCalgary will become a signatory to the San Francisco Declaration on Research Assessment (DORA).  
 
KEY POINTS 
 

• Supporting DORA would highlight the University of Calgary’s focus on impact rather than on purely 
academic indicators. This would facilitate our work toward the Eyes High goals, the Value Proposition of 
Impact in the 2018 Academic and Research Plans, and the 2020 Growth Through Focus vision articulated 
by President McCauley.  

• Supporting DORA would align with efforts to value the production of research data (as opposed to research 
outputs per se), as encouraged by the Tri-Agency Statement of Principles on Digital Management and the 
draft Tri-Agency Research Data Management Policy. 

• Supporting DORA would increase alignment between UCalgary’s policies/practices and those of leading 
national and international funders. 

• Supporting DORA would reduce perverse incentives that may encourage researchers to publish in journals 
with high impact factors (not a proven marker of quality) as opposed to spending their time on other 
valuable aspects of the research enterprise, such as transparency practices (e.g. study registration), data 
sharing, research and publications ethics, reporting quality,  or knowledge translation/implementation 
science. 

• A discussion of potential benefits for adopting DORA is found in the attached slide deck from CIHR. 
 
BACKGROUND 
 
Assessing the quality of scientific output is a prerequisite for decisions about academic promotions and tenure. The 
need to efficiently assess the “quality” of a large volume of such outputs using an objective standard has arguably 
led to an overreliance on bibliometric indicators as markers of scientific productivity. Academic organizations 
worldwide have recognized the need to improve the measurement and evaluation of research outputs, and the San 
Francisco Declaration on Research Assessment (DORA) provides principles and guidance for this purpose.  
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The Canadian Tri-Agencies, the Canadian Foundation for Innovation, Genome Canada, the Canadian Association of 
Research Libraries and the Canadian Science Publishing/NRC Research Press are all signatories to DORA. 
Internationally, DORA has been signed by funders such as the Wellcome Trust, National Health and Medical 
Research Council UK, Howard Hughes Medical Institute, Bill and Melinda Gates Foundation, and the Swiss National 
Science Foundation. Few Canadian academic institutions have signed DORA: one exception is the Lunenfeld-
Tanenbaum Research Institute.  
 
What is DORA: 

• DORA is a global initiative to support the development and promotion of best practice in the assessment of 
scholarly research. It seeks to do so by tempering the reliance on bibliometric indicators to assess research 
outputs and reward researchers or institutions. 

• DORA was developed in 2012 by a group of editors and publishers of scholarly journals who were concerned 
about the negative consequences of unintended overuse of bibliometric data as primary indicators of 
quality for scientific output. The group devised a declaration comprising 18 recommendations. These 
recommendations are primarily focused on practices related to peer-reviewed publications, but they also 
extend to recognition of additional scientific outputs such as datasets. DORA’s recommendations are aimed 
at three stakeholder types: funding agencies, academic institutions, and other parties.  

• The full list of DORA principles is found at https://sfdora.org/read/ 
 
What implications would signing DORA have for UCalgary? 

• Signing DORA does not have implications for specific requirements or associated timelines. Instead, it can 
be implemented by reviewing policies, programs, tools and practices to ensure alignment with the guiding 
principles, and making adjustments as required. 

• The two specific commitments for signatory academic institutions are: 
o Be explicit about the criteria used to reach hiring, tenure, and promotion decisions, clearly 

highlighting, especially for early-stage investigators, that the scientific content of a paper is much 
more important than publication metrics or the journal in which it was published. 

o For the purposes of research assessment, consider the value and impact of all 
research outputs (including datasets and software) in addition to research publications, and 
consider a broad range of impact measures including qualitative indicators of research impact, such 
as influence on policy and practice. 

• An enhanced focus on “scientific content” rather than bibliometrics would be expected to benefit all types 
of research: from curiosity-driven inquiry to the most applied forms of investigation. 

• Addressing the two specific commitments in DORA would require agreement and implementation of 
metrics for assessing scientific content, value and impact. This would require additional effort but should 
be feasible by leveraging prior work by the Canadian Academy of Health Sciences, Alberta Innovates, and 
the UK higher education funding councils (e.g. Research Assessment Exercise; Research Excellence 
Framework). 

 

Would signing DORA pose any risks for UCalgary? 

• It would be important to ensure that implementing DORA is done in a way that does not compromise 
UCalgary’s EDI initiatives. To the extent that the traditional (current) metrics for assessing promotion, 
tenure and merit may disadvantage equity-seeking groups, signing DORA could be seen as a mechanism for 
advancing EDI. 

• Signing DORA would send a signal that UCalgary committed to focusing on excellence and impact rather 
than bibliometrics. Signing the Declaration but failing to follow through on the substantive work required 
to deliver on this commitment would pose reputational risk. 

 

https://sfdora.org/read/
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ROUTING AND PERSONS CONSULTED 
 

Progress Body Date Approval Recommendation Discussion Information 

 Executive Leadership 
Team 

14 Aug 2020  X   

 Research and Scholarship 
Committee 

19 Nov 2020    X 

X General Faculties Council 14 Jan 2021    X 
 
NEXT STEPS 
 
Once internal briefing is complete, the institution will move forward accordingly. 
 

SUPPORTING MATERIALS 
 

https://sfdora.org/  
 

https://sfdora.org/




 
 

GENERAL FACULTIES COUNCIL 
INFORMATION BRIEFING NOTE 

 
 
SUBJECT: Energy Research Strategy 2:  Energy for the Common Good [the new Energy Research Strategy] 
 
 
PROPONENT(S) [in random order] 
 
Jennifer Winter (School of Public Policy) 
Ian Gates (Schulich School of Engineering) 
Petra Dolata (Faculty of Arts) 
Bob Skinner (School of Public Policy, Research Adviser, Energy, VPR Office) 
Yrjo Koskinen (Haskayne School of Business) 
Steven Bryant (Schulich School of Engineering) 
Rudiger Tscherning (Faculty of Law) 
Steve Larter (Faculty of Science) 
 
PURPOSE 
 
To inform the General Faculties Council (GFC) of progress on the new Energy Research Strategy (ERS2) and obtain 
feedback.   
 
OVERVIEW 
 
Please see attached ERS2 draft for consultation.  
 
KEY POINTS 
 
Motivation:  
The need to substantially and aggressively reduce our energy system's emissions intensity and absolute emissions 
motivates a new era of energy research at UCalgary.  
 
Three core principles:   
1. Impactful and relevant, 2. Open to all and 3. For the common good 
 
Responding to Global, National, Provincial and Local Goals:   
ERS2 will align with local to global goals.  
 
Building on our Strength and Momentum: 
UCalgary has been a leader both nationally and internationally in energy research with impacts that have benefitted 
society. ERS2 will build on our momentum to continue to attract and retain the best and brightest talent.  
 
A Focus on Transdisciplinary Research: 
Energy challenges that society faces are driven by technical, economic, financial, political, social and cultural forces. 
ERS2 will support existing and motivate transdisciplinary research teams to find critical insights and solutions that are 
relevant and beneficial to society. 
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Grand Challenges: 
To be defined by the Academy building on our strengths. See attached ERS2 draft for consultation for examples.  
 
Engagement: 
Engagement will be internal and external.   
 
Anticipated Outcomes: 
The outcomes arise from our core principles.   
 
BACKGROUND 
 
Please see attached ERS2 draft for consultation.  
 
ROUTING AND PERSONS CONSULTED 
 

Progress Body Date Approval Recommendation Discussion Information 

 Research and Scholarship 
Committee 

Dec 17/2020    X 

X General Faculties Council Jan 14/2021    X 
 
Additional individuals were consulted. Those that responded:  Melanee Thomas, Blake Shaffer.   
 
NEXT STEPS 
 
▪ Seek further feedback and consultation from the academy and external stakeholders.   
▪ The strategy will go to GFC on January 14, 2021.   
▪ The renewed strategy will be launched publicly in Q1, 2021.   
 
SUPPORTING MATERIALS 
 
ERS2 draft for consultation.   
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Energy for the Common 
Good 

 
 

Energy Research Strategy 2 (ERS2) 
 
 

Energy research at the University of Calgary (UCalgary) has been a key strength for more 

than four decades. In 2013, our first Energy Research Strategy, Energy Innovations for 

Today and Tomorrow (EITT), was created to foster an interdisciplinary culture within 

cross-cutting research themes to address key energy and environmental challenges 

considered, at the time, important provincially, nationally and globally.  A critical goal of 

creating the strategy was to focus in areas of research strength at UCalgary in order to 

deliver significant impact. Through this strategy, many major accomplishments raised the 

profile of energy research at UCalgary both nationally and internationally. Noteworthy 

awards included the Canada First Research Excellence grant for the Global Research 

Initiative (GRI) in Sustainable Low Carbon Unconventional Resources and the Canada 

Excellence Research Chair (CERC) in Materials Engineering for Unconventional Oil 

Reservoirs.  

 

New and urgent energy and economic challenges confront us—epitomized by the 

conflation of issues posed by climate change and the COVID-19 pandemic.  Addressing 

these requires a more comprehensive approach drawing on all relevant disciplines. 

Therefore, we are developing a new Energy Research Strategy—ERS2—that builds on our 

successes and expands research and training activities to promote collaboration across 

campus focused on projects to address Grand Challenges. The aim is to move beyond “easy” 

interdisciplinary research within NSERC or SSHRC silos and beyond campus to engage 

more systematically with the public and target stakeholders.  Through a transdisciplinary 

focus, the academy aims to grow its capacity and impact—whether on technical and 
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business innovations, public policy, or understanding how different communities view 

energy—designed to address urgent energy and environment issues confronting society. 

 

Developing ERS2 is an open and inclusive process. What is presented here is the outcome 

of weeks of discussions in a working group of UCalgary energy researchers in Science, 

Engineering, Law, Business/Finance, Social Sciences and Humanities, under the direction of 

the Vice President, Research. It is a draft for consultation with all interested colleagues, the 

next step over the coming weeks.  This version is for the Academy’s consideration.  It will 

be adapted for communication with different external stakeholders. 

   

Motivation 
 

The world faces an existential challenge—climate change.  It presents a complex social, 

political and technological challenge! Changing the way our society creates and uses energy 

will play a central role in meeting this challenge.  The need to substantially and 

aggressively reduce the emissions intensity of our energy system motivates a new era of 

energy research at UCalgary. While daunting, this is also a multi-trillion dollar opportunity.  

 

Three Core Principles Underpin UCalgary Energy Research 
In conceptualizing this proposed research strategy, the working group acknowledged that 

while the EITT led to important achievements in science, technology and informing public 

policy, many researchers could not readily recognize a place for their discipline in the 

strategy. Thus, for a transdisciplinary approach to be effective and productive, it must 

adhere to some core principles: Impactful and relevant, Open to all and For the common 

good.  
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Impactful and relevant 

Energy research at the University of Calgary will benefit humanity. ERS2 will support novel 

and original research that employs the latest methods, concepts and collaborative practices 

on campus, within Alberta, across Canada and beyond. It will inspire research that is high 

risk, realizing impacts that change lives for the better. It will foster research which 

questions existing paradigms to change scholarly and societal thinking about energy and its 

challenges. ERS2 will embolden UCalgary researchers to think beyond their disciplinary 

areas to embrace transdisciplinary research. ERS2 welcomes both future-focused applied 

and fundamental research. It will promote nimbleness acknowledging that high-risk 

research may fail and that we will adapt and change direction. It will also support research 

endeavors that critically engage with concepts and the various ways that society constructs 

and imagines energy systems and challenges.  

 

Energy research at UCalgary will focus on grand challenges but it is not constrained by 

these challenges, which may have been formulated as pressing at the time but are not 

immune to changing situations. ERS2 also acknowledges that there are different time 

horizons for different energy research projects. 
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Open to all 

ERS2 is open to all, creating a vibrant research community and an intellectual home for all 

UCalgary energy scholars. Energy researchers of all disciplines are welcome and should be 

able to find or carve a place for themselves and their research within this strategy. 

Researchers have equal access to a supportive research environment and equal 

opportunity to pursue their energy research. ERS2 will provide an inclusive environment 

to test ideas, share insights and forge new partnerships and opportunity, support and 

reward for researchers to embrace new engagements and transdisciplinary energy 

research Because energy systems and technologies are structured by societal norms and 

thus potentially reinforce racial and gender biases and barriers, this research strategy will 

explicitly promote an inclusive research environment that is equitable and accepts diverse 

and divergent views on “energy” and its place in research, the academy, society and 

government.  

For the common good 

ERS2 will enable impactful outcomes for the common good. Research will inform technical 

impacts, public policies, discussions and practices, whether they are societal, corporate, 

community-based, or government-led. Questioning past and present practices, energy 

research at UCalgary will provide policy solutions for the near, medium and long-term and 

offer bold solutions to pressing problems to benefit businesses, governments and 

communities. This strategy fosters continuous and inclusive knowledge mobilization and 

translation with continuous and persistent community engagement, which includes the 

joint co-creation of knowledge and encourages community-driven research.  

 

Responding to Global, National, Provincial and Local Goals 
 

ERS2 will be responsive to local, provincial, national, and international energy and 

environmental goals and drive for discoveries and insights to improve Alberta’s prospects 

for a resilient and sustainable economy and the creation of high quality employment. The 

province has launched initiatives aimed at economic diversification, reducing GHG 
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emissions, improving energy efficiency, and fostering opportunities for emerging clean 

technologies. ERS2 will align with provincial priorities in support of reducing GHG 

emissions e.g. the Alberta Natural Gas Strategy and associated Hydrogen Strategy. At the 

national level, ERS2 will be responsive in seeking solutions and breakthroughs to help meet 

national GHG emissions targets for 2030 and 2050. At the international level, ERS2 will be 

aligned with the United Nations Sustainable Development Goals (SDGs), particularly those 

with a significant energy dimension, such as improving access to affordable and clean 

energy, economic growth, sustainable cities and communities, responsible consumption 

and production, and climate action. The International Energy Agency’s Sustainable 

Development Scenario and its recent Net Zero Emissions 2050 Scenario shall frame the 

global perspectives of ERS2.  

 

Building on our Strength and Momentum 
 

UCalgary has been a leader nationally and internationally in energy research, engagement, 

technology development, and impacts that have benefitted society. Over the past decades, 

UCalgary has established significant critical mass demonstrating our energy research 

leadership.  UCalgary can claim to be Canada’s energy research hub, with over 250 

researchers engaged in some aspect of energy research.  Noteworthy, building on EITT, we 

were successful in gaining a Canada Excellence Research Chair (CERC) in Materials 

Engineering for Unconventional Oil Reservoirs.  Also, EITT’s research challenges, having 

aligned with the federal government’s Science, Technology and Innovation strategic goals, 

won the university a major grant from the Canada First Research Excellence Fund, the 

largest research grant in the institution’s history, creating the Global Research Initiative 

(GRI). Other achievements and recognized energy research capacity include:  

 Tri-Council funded energy research and training projects 

 Industrial Chairs 

 Endowed Chairs 

 CRC Tier I and II Chairs 

 Calgary Institute for the Humanities (Energy In Society) 
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 The School of Public Policy’s Energy and Environmental Policy Research Division 

 Center for Corporate Sustainability   

 Natural Resources, Energy & Environmental Law group  

 Canadian Institute of Resources Law  

 Arctic Institute of North America 

 Environmental Media Lab 

 Renewable Energy Education 

 Canadian Energy Systems Analysis Research (CESAR) Initiative  

 Multiple degree programs 

 Spin-off companies 

 Our graduates in energy companies and government 

ERS2 will build on our momentum to continue to attract and retain the best and brightest 

talent to build new and diverse capacity that can adapt and respond to an evolving energy 

sector and associated societal and technological challenges.  

 

A Focus on Transdisciplinary Research 
 

The energy challenges that society faces are driven by a wide spectrum of technical, 

economic, financial, political, social and cultural forces. ERS2 will support existing and 

motivate new collaborations across disciplines. Transdisciplinary research integrates 

knowledge and methods from all relevant disciplines, sectors and domains to create novel 

research frameworks beyond traditional disciplinary perspectives with transformative 

impact on existing paradigms and practices. ERS2 will inspire energy researchers to 

establish collaborative research with other faculties across campus. Transdisciplinary 

research teams will focus on energy themes and challenges providing critical insights and 

solutions that are relevant and beneficial to society. ERS2 will continuously measure and 

evaluate the success of transdisciplinary research and its outcomes to ensure the strategy 

is nimble, adaptive to societal needs and delivers. 
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Grand Challenges and Projects 
 

ERS2 will build on current energy research resources, both people and infrastructure, and 

develop new areas of excellence by taking on a new set of Grand Challenges. These will be 

derived from the Academy and will evolve during the life of ERS2.  Examples of Grand 

Challenges and projects to address them include:  

1. Grand Challenge: Decarbonization and Transition towards a Low-Carbon Economy  

• Project: Achieving Net Zero in a Democratic Society 

• Project: Hydrogen Systems and Economy 

• Project: Transport 

• Project: Business and Economic Implications of Energy Transition 

2. Other Grand Challenges and Projects to be devised by the Academy 

 

Achieving Net Zero in a Democratic Society 

This transdisciplinary project focuses on the human condition of energy transitions. Energy 

use and production are woven into the daily lives of humans. Energy systems are social 

systems and today’s societies and modern life in general are shaped by the use of fossil fuels, 

especially oil. Investigating and understanding how past and present societies define, 

comprehend and imagine energy and energy systems, how they arrive at political decisions 

on the use and production of energy and how they accept, reject and adapt to changes in 
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energy systems will be central to facilitating informed discussions about our energy futures 

that include and give voice to every citizen and have the potential to facilitate the creation of 

acceptable and sustainable technologies and policies. Understanding the human, social and 

cultural dimensions of energy (systems) and engaging with communities will assist in 

designing technological solutions and public policies that respond to community needs and 

address future energy challenges as understood by society. 

This project will research, devise, test, and apply the best ways for multiple sectors of society 

to engage as active participants – and even proponents and creators – in finding integrated 

social and technological solutions to achieving net zero greenhouse gas (GHG) emissions. 

Structured along three core, inter-twined knowledge areas, which are embedded in society, 

the project acknowledges that in a democratic society, technology build-out needs to have 

societal buy-in and requires participatory approaches.  

 

 

Hydrogen Systems and Economy 

Hydrogen fueled the first internal combustion engines over 200 years ago. In the seventies 

and eighties ‘off-oil’ policies drove interest in hydrogen; in the nineties to address climate 

change.  The focus then was mostly the transport sector. However, recent enthusiasm for 

hydrogen comes from diverse groups—governments, investors, ENGOs and several 

industrial sectors—and aimed at a greater variety of potential applications besides transport 

and current applications in refining and chemicals.  These include iron and steel, fertilizer 

production, and heating of buildings.  Hydrogen offers a way of storing electricity to generate 

clean back-up power, and serve as a complement to interruptible electricity from 
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renewables.  The central proposition is that hydrogen can play a significant role in reducing 

or eliminating emissions from energy and chemical value chains. As illustrated below, it is a 

project under an over-arching Grand Challenge of Decarbonization and Transition towards 

a Low Carbon Economy.  Facets of the research ‘map’ are indicative of the diversity of 

disciplines needed for this project. 

Building on a conceptualized Hydrogen Hub, UCalgary will launch a transdisciplinary 

research project to critically examine candidate value chains for Hydrogen, from 

production to end-use, and the myriad attendant social, scientific, legal/regulatory, 

commercial, financial and engineering questions posed by a shift to a hydrogen economy, at 

local, provincial, national or international scales. 

 
 

Business and Economic Implications of Energy Transition 

While an energy transition and adaptation to a low-carbon economy is the largest and most 

complex economic, political, technical and social challenge we face, it is also a multi-trillion 

dollar opportunity that we cannot afford to miss. Energy transitions have historically been 

very slow, occurring over decades, if not centuries. If we are to achieve the Paris 

agreement’s goal of limiting global temperature increase to 1.5 degrees centigrade 

compared to the pre-industrial level, this current energy transition has to happen in three 

decades – a historically unprecedented speed. 
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The economic implications of energy transition are immense, and will challenge financial 

institutions such as central banks, change business models and disrupt conventional 

approaches to commerce. Thus, the challenge is truly trans-disciplinary. A successful 

energy transition, while drastically reducing GHG emissions, must also create economic 

prosperity and societal well-being—difficult to achieve simultaneously.   

 

Examples of questions that need to be answered are: What is the role of public sector 

financing compared to market-based, private financing? How can policy and regulatory 

regimes be designed to accelerate the commercial viability of technologies, such as 

Hydrogen and Geothermal? What are the implications of the increased reliance by banks 

and investors on Environmental Social and Governance (ESG) scores? Can innovation be 

accelerated with greater participation by venture capital and private equity investors?  

How can corporate governance and executive compensation change to reinforce the 

achievement of ESG goals and their performance built into business strategy? What role 

should economic instruments such as carbon taxes and tax credits play in facilitating 

energy transition? What are the risks of stranded assets owing to climate constraints? Do 

stranded assets need to be ring-fenced from otherwise commercially viable companies? 

  

Transport 

The transport sector is responsible for a major and growing share of Canada’s GHG 

emissions.  Together with oil and gas, it accounted for 52% of total emissions in 2018.  

Achieving significant reductions in the sector’s emissions poses major political, economic, 

technological and social challenges. Transport is the only Canadian energy end-use sector 

that has increased emissions between 2005 and 2018.  The federal government expects 

Transport’s contribution to reaching Canada’s 2030 target to be about half that expected 

from oil and gas.   

 

While fuel shifts (hybrid, battery and hydrogen-fuel-cell electric vehicles, and compressed 

natural gas) are gradually eating into the share of internal combustion engines (ICEs), the 

rate of growth will have to increase significantly to reduce transportation emissions. 
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Technology will be important (better batteries, lower cost fuel cells); however, policies and 

in particular economic instruments (emissions pricing, low carbon fuel standards, 

incentives) will be needed to significantly change this sector’s emissions footprint.  These 

pose important research challenges in disciplines such as engineering, economics, law, 

political science, history, geography, business and policy studies. 

 

Engagement 
 

Engagement regarding ERS2 is necessary internally and externally to UCalgary. Within 

UCalgary, the ERS2 will foster partnerships in the academy (Faculties, Research Groups, 

Individual Researchers, etc.), in Entrepreneurial initiatives (Faculties, Research Groups, 

Individual Researchers, Creative Destruction Labs – Rockies, Hunter Hub, Innovate Calgary, 

UCeed, GRINStem, and others), enhanced and transdisciplinary graduate and 

undergraduate training (together with the Faculty of Graduate Studies and the Taylor 

Institute for Teaching and Learning). Through liaising with the Office of Equity, Diversity, 

and Inclusion, the Office of Indigenous Engagement and University of Calgary International, 

ERS2.0 will uphold EDI principles and incorporate UCalgary Indigenous (ii’taa’poh’to’p) 

and internationalization strategies. External stakeholders include funding agencies 

(provincial, federal, and international), industry and business, government ministries and 

regulatory agencies, and communities, that is, the public.  

 

Anticipated Outcomes 
 

The outcomes from ERS2 follow from the core principles.  

 

Impactful and Relevant 

 UCalgary established as the Energy Hub in Canada 

 Solutions deployed to end-users (spin-offs, technologies, policies, regulatory 

guidance, financial structures, …) 
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 New major initiatives, retention and recruitment of leading researchers, and 

vibrancy of the UCalgary Energy Research Ecosystem 

Open to All 

 Transdisciplinary energy research is the norm not the exception 

 Inclusive yet diverse energy dialogue spanning the entire academy 

 A vibrant and exciting research and training environment 

 UCalgary – the place where new energy researchers want to work 

For the Common Good 

 Energy research for the public together with the public 

 Solutions in public use with benefits realized 

 New community partnerships – NGOs, municipal, provincial, national, international 
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SUBJECT: Main Campus Landscape Plan 
 
PROPONENT(S) 
 

Linda Dalgetty, Vice-President (Finance & Services) 
Boris Dragicevic, Associate Vice-President (Facilities Development)  
Jane Ferrabee, University Architect 
 
PURPOSE 
 

To provide the General Faculties Council with the completed University of Calgary’s 2020 Main Campus Landscape 
Plan (MCLP).  
 
OVERVIEW 
 

The MCLP guides the future development of outside spaces on campus while weaving together aspirations from 
the Indigenous Strategy, the Institutional Sustainability Strategy, the Mental Health Strategy and the Main Campus 
Long Range Development Plan (LRDP) in a meaningful and actionable way. Facilities, under the delegated authority 
of the Vice-President (Facilities), completed the MCLP to provide a resource document for the campus community 
and consultants working on our campus in setting the direction for future development and managing our existing 
landscapes.    
 

Building upon the University of Calgary’s 2016 LRDP, the MCLP sets the direction for building and open space sites 
across the main campus, informed by pathways, entries and roadways. The MCLP speaks to the development of a 
resilient, four-season, uniquely prairie campus that is welcoming to all peoples. 
 
KEY POINTS 
 

An extensive consultation process was undertaken to inform the MCLP, led by a Core Team made up of the 
University’s Indigenous Cultural Education + Protocol Specialist with the Indigenous Strategy, the University 
Architect, the Facilities’ Planning Architects, and the Senior Manager for Grounds at the University. Those involved 
in the development process to date include students, student leaders, faculty, researchers, Facilities’ staff, an 
ecologist from the City of Calgary Parks, a native grasses expert, native seed and plant restoration experts, faculty 
from the Olds College Horticulture Program, and the Director of the Mental Health Strategy. The Core Team has 
met eight times with seven Traditional Knowledge Keepers who made up the Indigenous Foundational Group to co-
pilot the MCLP. The Circle of Indigenous Advisors, an Advisory Group of Associate Vice-Presidents, and other groups 
on the themes of ‘Places’ and ‘Nature’ also met regularly to inform the MCLP on current practices.   
 

The MCLP was developed with a concentrated effort of reflecting both the Indigenous and the Settlers’ perspective. 
The MCPL is built on a foundation of shared responsibility to the environment for future generations of all living 
things.  The shared vision seeks “to respectfully interpret the stories of the campus land and guide development to 
support “all our relations” – a healthy community of inter-dependent people, animals and plants, well into the 
future.”  From an Indigenous perspective, this means learning from past generations to ensure the decisions today 
support the well-being of the next generations. From the Settlers’ perspective, this means building resiliency and 
meeting the need of the present without compromising the ability of the next generation to meet their needs.  
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The MCLP shared principles speak to: 
 

1) An ethical and safe landscape that honours and supports Indigenous peoples’ stories, spirit, knowledge, 
traditions and gatherings 
 

2) An educational landscape that broadens our understanding of the land and fosters immersive teaching, 
learning and research 
 

3) An inclusive and respectful landscape that welcomes all 
 

4) A cohesive and inspiring landscape that develops a kinship to our land’s four seasons and strengthens our 
sense of community 
 

5) A sustainable landscape that builds resiliency and adaptation while respecting natural laws together, with 
commitments to the well-being of all life through time  

 

The articulation of the MCLP is supported by a shared desire to walk on parallel paths and respect the ideologies of 
both indigenous peoples and Settlers. This journey has allowed us to tie the design elements of the MCLP to reflect 
our shared desire to promote and protect: Protocols & Songs/Process & Approvals; Traveling the Land/Pathways, 
Ceremony/Well-being and Stories Represented/Learning from the Land. Drawing upon the parallels between 
Indigenous and Settlers’ perspectives, the MCLP’s framework contrasts and links several of these themes to inform 
the main campus’ physical environment.  
 
BACKGROUND 
 

The development of the MCLP started in June 2018 by bringing together a circle of Indigenous Traditional 
Knowledge Keepers to discuss ‘the land’ and its importance. The June 2018 meeting was then followed by several 
consultation meetings that included Indigenous Traditional Knowledge Keepers with students, faculty, staff, 
community members and experts in the field.  
 
ROUTING AND PERSONS CONSULTED 
 
Progress Body Date Approval Recommendation Discussion Information 

 Finance and Property 
Committee 

2020-09-28    X 

 Board of Governors 2020-10-16    X 

 Campus and Facilities 
Development Subcommittee 

2020-12-15    X 

X General Faculties Council 2021-01-14    X 
 
NEXT STEPS 
 

The final document will be published on the University of Calgary Facilities’ website. The recommendations from 
the MCLP will guide future landscape developments on the main campus.  

 
SUPPORTING MATERIALS 
 

1. 2020 Main Campus Landscape Plan 
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TERRITORIAL ACKNOWLEDGMENT

The University of Calgary, located in the heart of Southern Alberta, both acknowledges and pays tribute to 

the traditional territories of the peoples of Treaty 7, which includes the Blackfoot Confederacy comprised 

of the Siksika, the Piikani, and the Kainai First Nations as well as the Tsuut’ina First Nation, and the Stoney 

Nakoda (including Chiniki, Bearspaw, and Wesley First Nations). The University of Calgary is situated on 

land adjacent to where the Bow River meets the Elbow River. The university recognizes that the City of 

Calgary is also home to Region 3 of the Métis Nation of Alberta. By virtue of the signing of Treaty 7 in 1877, 

the university recognizes that we are all treaty people. The City of Calgary is home to a culturally diverse 

community. Together, we share this land, strive to live together, learn together, walk together, and grow 

together “in a good way.”*

Through many conversations, the university is learning about the importance of the natural world to 

Indigenous cultures. With the 2020 Main Campus Landscape Plan, the university wishes to honour 

Indigenous people’s connection to the land and strengthen our campus community’s commitment to this 

land.  To listen to traditional knowledge keepers involved in the development of this plan, please visit https://

www.ucalgary.ca/facilities/projects/planning-documents 

*Indigenous Strategy, University of Calgary
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CULTURAL MODEL  -  LEFT: TRANSFORMATION: REFLECTING THAT OUR TRANSFORMATION IS A PROGRESSIVE AND EVOLUTIONARY JOURNEY.

      RIGHT: RENEWAL: REFLECTING THAT PROCESS OF RENEWAL THROUGH CEREMONIAL REFLECTION.

Building upon the University of Calgary’s 2016 Main Campus Long Range Development Plan (LRDP), the 

2020 Main Campus Landscape Plan (MCLP) was developed through an extensive consultation process 

with Indigenous and campus communities. Through these conversations, the MCLP progressed to include 

both Indigenous peoples’ and Settlers’ perspectives. As part of supporting our Indigenous Strategy, 

the MCLP was developed in the spirit of walking parallel paths and creating an ethical space for better 

understanding and respect. Indigenous peoples’ perspective is grounded in their relationship with the 

land, which is profound and spiritual; it has been said that all Indigenous teachings come through the 

land. The Settlers’ perspective speaks to the university’s desire to sit respectfully on the land and create a 

welcoming and sustainable campus environment for generations to come.

The Indigenous and Settlers’ views of the land and experience of land can be different. A continual 

conversation in an ethical space is a powerful way to work together. This plan serves as a start to keep 

the conversation about the campus land going and moving forward together “in a good way”.

See diagram 1.1 for the parallel paths approach for the MCLP.

1    SPIRIT OF THE PLANSPIRIT OF THE PLAN
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DIAGRAM 1.1: A PARALLEL PATHS APPROACH FOR THE MCLP 5



EXAMPLES OF PLANTS THAT ARE REPRESENTATIVE OF THE REGION: ASPEN, PRAIRIE GRASS, JUNIPER, WILD FLOWERS

To respectfully interpret the stories of the campus land and guide 
development to support “all our relations” - a healthy community of 
inter-dependent people, animals, and plants, well into the future.

The shared vision ties together the university’s Indigenous Strategy, the Campus Mental 

Health Strategy and the Institutional Sustainability Strategy. It respects the continual and 

sometimes circular, interaction of our shared physical, emotional, mental and spiritual 

realities over time.

The Main Campus Landscape Plan is built upon Indigenous views focusing on the importance 

of ongoing generations and Settlers’ views focusing on their great respect for sustainability.

2.1   SHARED VISION2.1   SHARED VISION

2    SHARED VISION & PRINCIPLESSHARED VISION & PRINCIPLES
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ONGOING GENERATIONS IN INDIGENOUS TERMSONGOING GENERATIONS IN INDIGENOUS TERMS
Learning from past generations to ensure our decisions today support the well-being of the next 
generations.

This multi-generational outlook recognizes that we are on an ongoing journey that is committed to learning from 

our past and moving into our shared future with continual renewal.  This outlook provides the foundation, depth 

and direction for our shared journey.

We aim to support the well-being of the next generations.  Combined with a holistic perspective of life, this 

outlook takes into account the relationships between all life inhabiting the land, waters and skies.  We enact 

decisions that support people to live in balance with all other life and with an understanding of the impact of our 

decisions on the well-being of the next generations.

SUSTAINABILITY IN SETTLERS’ TERMSSUSTAINABILITY IN SETTLERS’ TERMS
Building resiliency and meeting the needs of the present without compromising the ability of the 
next generations to meet their needs. 

The University of Calgary defines sustainability as it is articulated in the United Nations World Commission 

on Environment and Development’s report (WNWCED 1987). Sustainable development is understood to be 

“development that meets the needs of the present without compromising the ability of future generations to meet 

their own needs”.

We recognize our responsibility to safeguard the health of the ecosystems that are the foundation of life on Earth 

for the benefit of current and future generations. We embrace a holistic and long-range view of caring for and 

learning from the land, and we promote an understanding of the interconnectedness of nature and people.

We recognize our responsibilities to contribute to the mitigation of climate change and the degradation of 

ecosystems, while also building resiliency on campus and at community scales, as we anticipate a changing and 

dynamic future.
7



PRINCIPLE 1
An ethical and safe landscape that honours and 
supports Indigenous people’s stories, spirit, 
knowledge, traditions and gatherings.

Learning from the Indigenous Strategy, the MCLP will help 
guide a campus community that understands the histories and 
world views of Indigenous people and the importance of our 
collective connection to the land.

The campus landscape will increasingly support Indigenous 
ceremonies, stories and knowledges* to increase understanding 
of Indigenous culture and to continually advance the campus as 
a safe place for Indigenous peoples.

Success looks like a culturally rich landscape that welcomes all 
our relatives to gather, share and practice within a setting that 
is both familiar and welcoming.

*The addition of “s” to ‘knowledge” reflects the perspective by Indigenous scholars and 
others that knowledge is shaped by particular perspectives held by groups of people, from 
particular times, and particular places.  Hence to emphasize that there are differences in the 
knowledge held by different peoples, an “s” is added to denote that we don’t all share the same 
knowledge.

PRINCIPLE 2
An educational landscape that broadens 
understanding of the land and fosters 
immersive teaching, learning, and research.

The university’s physical setting is intended to support 
teaching, learning and research. The campus land has a role to 
play in the pursuit of the university’s academic and research 
goals by offering experiential learning opportunities and 
fostering research activities in our outdoor environment.

More extreme and more frequent environmental experiences 
increasingly present opportunities to teach, learn and research 
on the land. Educating with plant material, soils, varying 
designs and maintenance methods will allow us to learn 
together how to be more adaptable and resilient into the 
future. Our campus and the way we interact with it will serve 
as a learning laboratory on ecosystem health and adaptation 
strategies in response to our changing world.   

Success looks like a landscape that promotes learning 

from the land, stimulates discussion, teaches us through 

experimentation, and supports our community’s curiosity and 

pursuit of knowledge.

2.2   SHARED PRINCIPLES2.2   SHARED PRINCIPLES

2 SHARED VISION & PRINCIPLES
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PRINCIPLE 3
An inclusive and respectful landscape that 
welcomes all.

A fulfilling university experience starts with an inclusive 
environment that welcomes everyone. A well-conceived 
landscape is pivotal in creating a respectful and vibrant campus 
where visitors can feel the university’s character.

The campus landscape will be a safe and universally accessible 
environment for all students, faculty, staff and visitors, where 
new ideas, innovations, and social connections thrive.

Natural landscapes support peoples’ well-being. They provide a 
familiar environment for all life to thrive by reflecting the cycles 
and patterns common to the region. People and other forms 
of life come to know and interact in ways that are mutually 
supportive and remind us of our connections to one another. By 
supporting the natural life of the region and welcoming people 
new to the region, the landscape reflects the coming together of 
the new with that which has been here for thousands of years.   

Success looks like a campus landscape that promotes diversity 

and inclusivity in support of the holistic health and well-being of 

all.
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PRINCIPLE 5
A sustainable landscape that builds resiliency 
and adaptation while respecting natural laws 
together, with commitments to the well-being 
of all life through time.

The campus will be a regenerative landscape that promotes 
ecosystem health for present and future generations. Through 
respecting natural laws and the ecosystems that support life 
on Earth, we will create a healthy and resilient landscape that is 
responsive to our changing world.

The landscape will enhance biodiversity as the foundation of all 
living systems and employ nature-based approaches to climate 
change mitigation and adaptation. 

Success looks like a campus landscape that considers and 

supports the interdependence of all living systems and ensures 

a resilient campus environment for the enjoyment of present 

and future generations.

PRINCIPLE 4
A cohesive and inspiring landscape that 
develops a kinship to the land’s four seasons, 
and strengthens our sense of community.

An inspiring campus landscape will have remarkable public 
spaces for events of all sizes, conversations, and more singular 
contemplation. While it will encourage human interaction, it will 
also cultivate people’s connection to the natural world – the 
seasons, the plants, and the wildlife.

Continuing with the LRDP’s focus on walkability to strengthen 
our community and support healthy lifestyles, the MCLP will 
move the campus towards a memorable, pedestrian-oriented 
campus, encouraging campus community participation in caring 
for the land through every season.

Success looks like a remarkable campus landscape that allows 

people to draw strength from the land through their experience 

with it throughout the year.

2 SHARED VISION & PRINCIPLES
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3   PARALLEL PERSPECTIVES

The physical campus environment will honour Indigenous peoples’ stories, knowledge and traditions through the 

renewal and development of authentic relationships with Indigenous peoples and communities “in a good way”.

The university will aim to:

1.  Honour cultural protocols to respectfully and meaningfully engage with each other including acknowledging 

the importance of the smudge and the pipe to Indigenous ways.  

2. Engage regularly with the Indigenous Foundational Group to share perspectives on the implementation of the   
  Main Campus Landscape Plan.

3. Mark significant development events with Indigenous ceremonies.

4. Incorporate songs, symbols, art, stories and ceremony as proof of rights and privileges to recognize the 

importance of oral traditions within Indigenous culture.

PROTOCOLS & SONGSPROTOCOLS & SONGS
Reflected in the Indigenous Strategy’s Ways of Doing

3.1    RESPECTFUL & PARALLEL ENGAGEMENT3.1    RESPECTFUL & PARALLEL ENGAGEMENT
The first steps of our shared journey on the development of the Main Campus Landscape Plan ensures that we 

work together respectfully and inclusively. By speaking, listening and planning with one another in ways that 

respect both Indigenous and Settlers’ perspectives, we will ensure that all our landscape development activities 

will engage people and practices from each perspective, be meaningful to all people, and honour the similarities 

and differences in our perspectives and practices.

INDIGENOUS PERSPECTIVE   INDIGENOUS PERSPECTIVE   

The shared vision and principles will guide all future development of the campus landscape, and they are the 

foundation from which a series of priorities evolved. In the spirit of walking parallel paths, these priorities are 

provided in both Indigenous and settlers’ perspectives. Together, the two perspectives aim to create an ethical 

space, deepen our mutual understanding of one another, and make the campus a better place for all. 
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DIAGRAM 3.1: Steps to follow for development on the main campus land for both perspectives
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The development of the Main Campus Landscape Plan will take guidance from consultation as outlined within our Campus 

Forward public consultation framework and seek recommendations from the University of Calgary Art Committee for 

proposed installations; as well as bring together members of the Indigenous and campus community for consultation, as 

appropriate, to address opportunities presented by programs and funding.

The university will aim to:

1. Engage with stakeholders and established committees in a transparent, consistent manner as the plan is implemented.

2. Follow established procedures and guidelines for landscape development; develop supporting standards and operating 

procedures to inform the implementation of the MCLP; engage internal and external experts to restore and revitalize the 

landscape while exploring opportunities to educate, conduct research and support to the campus community. 

3. Develop a university Public Art procedure to review, procure, locate, and maintain public art.

SETTLERS’ PERSPECTIVESETTLERS’ PERSPECTIVE

Respectfully engage and govern
PROCESS & APPROVALSPROCESS & APPROVALS
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Our community’s interconnectedness and our shared responsibility will be evident in a well-designed 

future campus environment that supports the exchange of ideas, healthy partnerships and alliances that 

are the result of evolving relationships.

The university will aim to:

1. Explore naming the walking trails with the four directions and supporting them with symbols, 

plants and cultural references incorporating Indigenous languages, as well as seek opportunities to 

designate naturalized areas with unpaved natural trails.

2. Create territorial and other historical acknowledgments at important locations on the campus.

3. Reference larger land form elements from this unique place; acknowledge the four directions, wind  

 directions, sun and moon travel paths and other significant features of this place.

4. Use pathways, clearings, planting, and topography to connect this community of humans and wildlife  

to the land.

See diagram 3.2.A for potential walking trails to be named.

TRAVELING THE LANDTRAVELING THE LAND
Reflected in the Indigenous Strategy’s Ways of Connecting

3.2       FACILITATING OUR SHARED JOURNEY3.2       FACILITATING OUR SHARED JOURNEY

The Main Campus Landscape Plan recognizes that Indigenous people and Settlers are continuing on a 

shared journey. Each step in the implementation of the MCLP will honour this journey by paying tribute to 

the historical foundations that brought people together.  They will demonstrate respect to the elements 

of the journey that are important to both peoples, ensuring that the campus remains welcoming and 

accessible to individuals from all communities, and facilitates the connection of all life on campus in 

healthy, supportive ways. The networks of paths and open spaces making up the campus will speak to the 

how we traverse through the campus. 

INDIGENOUS PERSPECTIVE   INDIGENOUS PERSPECTIVE   

3 PARALLEL PERSPECTIVES
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The physical campus environment will welcome those arriving at its edges and draw them into a 

memorable place with pathways, plantings, and sight lines leading them to compelling installations, 

accessible outdoor furnished areas and contemplative park-like space. 

The university will aim to:

1.  Recognize the pedestrian experience as the most critical mode of travel for community-building 

followed by cycling.  Other modes of transportation, such as car travel, will subsequently be 

considered.

2. Provide welcoming and distinct entry points as extensions of a more extensive city-wide pedestrian/

cycling network where possible.

3. Strengthen the campus pathway system with the use of sustainable surfaces and plantings, 

comprehensive wayfinding and clear sight lines.

4. Strengthen our internal cycling network and infrastructure, designing systems for improved legibility 

and safety.

See diagram 3.2.B for the proposed main campus pathway network.

PATHWAYSPATHWAYS
Making the land welcoming

SETTLERS’ PERSPECTIVESETTLERS’ PERSPECTIVE
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DIAGRAM 3.2.B: PROPOSED CAMPUS PATHWAY NETWORK - SETTLERS’ PERSPECTIVE
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A successful physical campus environment will be inclusive of all human beings and living entities.  It 

will reflect ancestors, present community members and future generations.

The university will aim to:

1.  Support Indigenous cultural ceremonies on campus land that include establishing tipi sites, fire pits 

and places of offering.  

2. Incorporate native vegetation into the university’s plant inventory to support Indigenous cultural 

practices.

3. Increase understanding of Indigenous cultural knowledges and practices on the land with 

placemaking, signage using Indigenous languages, lighting, and landscape design.

4. Include Indigenous perspectives of holistic well-being that embrace the physical, emotional, mental 

and spiritual aspects of people as well as our relationships with other life, such as the plants and 

animals. 

See diagram 3.3.A for current and future ceremonial sites on campus land.  

CEREMONYCEREMONY
Reflected in the Indigenous Strategy’s Ways of Being

3.3       INCLUSIVE & SUPPORTIVE WAYS OF BEING3.3       INCLUSIVE & SUPPORTIVE WAYS OF BEING

By being inclusive and supportive of Indigenous and Settlers’ practices and cultures, the Main Campus 

Landscape Plan will ensure that a safe, accessible and caring campus community is maintained for 

generations to come. The MCLP will be implemented in a way that honours past, present and future 

generations, facilitates inter-cultural understanding, and creates spaces that support the well-being of 

people and other life on campus.

INDIGENOUS PERSPECTIVE INDIGENOUS PERSPECTIVE     

3 PARALLEL PERSPECTIVES
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A welcoming, healthy campus has a variety of outdoor public spaces to support a vibrant community. 

These spaces will  be safe, accessible, and supportive of the well-being of the people who learn, work, 

and live on campus. 

The university will aim to:

1. Create a network of outdoor public spaces with various scales and distinctive characters, supporting 

different functions and events during varied times of day and through all the seasons.

2. Provide a balance of quiet spaces for contemplation and reflection and hardscaped spaces in support 

of larger public gathering, all the while keeping safety front of mind.

3. Improve campus accessibility with better pathways, well-located lighting respecting urban night sky 

design principles, more accessible outdoor furnished areas and a variety of other landscape elements 

supporting relaxation and play.

4. Working with stakeholders early in the design process to create a safe campus through thoughtful 

design, which includes the safe interaction of people, bicycles, and vehicles on campus.

See diagram 3.3.B  for the proposed main campus outdoor public space system; see Design Standards for planning guidelines for different 
types of public spaces. 

WELL-BEINGWELL-BEING
Supporting inclusivity and health

SETTLERS’ PERSPECTIVESETTLERS’ PERSPECTIVE
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DIAGRAM 3.3.B: PROPOSED OUTDOOR PUBLIC SPACE SYSTEM - SETTLERS’ PERSPECTIVE
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The physical campus environment will support knowledge and enlightenment, including theoretical concepts, 

epistemology and pedagogy related to teaching, learning and research associated with Indigenous culture. 

The university will aim to:

1.  Incorporate Indigenous public art on the campus land following a respectful and transparent process. This will begin with 

the study of Indigenous animal representations, their stories and their significance to the land. Ideal sites will reference 

existing land features, have good visibility, support wayfinding for primary walking trails, and/or respond to the artwork. 

2. Include Indigenous symbols, languages, and use of colours in the land.*

3. Seek opportunities to tell Indigenous stories in the land, particularly using new media for sight to celebrate the 

sacredness of oral stories in Indigenous culture.

4. Begin work on a healing garden or series of sites where plant material supports sensory Indigenous teaching, learning, 

and research, and is identified in multiple languages.

5. Make the campus land more representative of the area we live in by planting more regional plants and designating 

naturalized areas where appropriate, providing a sense of familiarity and cultural safety to students and staff.

See diagram 3.4.A for potential sites for Indigenous public art works. 

* Colours hold significant meanings for Indigenous cultures.  Like the diversity of Indigenous cultures, the meanings of the colours vary. What is shared by Indigenous 
peoples of this region is the use of colours to guide teachings and impart meanings.

STORIES REPRESENTEDSTORIES REPRESENTED
Reflected in the Indigenous Strategy’s Ways of Knowing

3.4       LEARNING & HONOURING THE LAND3.4       LEARNING & HONOURING THE LAND

The Main Campus Landscape Plan will facilitate the development of all peoples’ knowledge and understanding and 

strengthen the relationship people have with the land historically, currently and in the future. The actions and outcomes 

stemming from the implementation of the MCLP will share the life stories of the land by respecting the natural features and 

regional life of the land, and honouring the land’s flow, cycles and patterns. 

INDIGENOUS PERSPECTIVE INDIGENOUS PERSPECTIVE     

3 PARALLEL PERSPECTIVES
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The development of the main campus landscape will support opportunities for teaching, learning and 

research work involving the land.

The university will aim to: 

1. Create opportunities to learn from the land, teach with it and experiment with it, focusing on the 
health of an interdependent ecosystem made up of soil, water, vegetation and wildlife.

2. Seek opportunities to promote ecological literacy, a deeper connection to the land, and an 
understanding of the interrelationship of human and ecological health through site signage, artwork 
and events.

3. Create year-round places in the landscape that allow the campus community to celebrate and take 

part in seasonal events on the land (both active and passive) including the involvement of the campus 

community in planting, tending, harvesting areas, and developing a greater appreciation of the natural 

environment

4. Create a more resilient, bio-diverse, and drought-tolerant campus landscape; monitor, learn, and 
adjust our approach continuously into the future as the climate and ecosystems change.

See diagram 3.4.B  for existing and future sites for public art; see Design Standards for planning guidelines on community planting and signage standards.

LEARNING FROM THE LANDLEARNING FROM THE LAND
Experiential learning

SETTLERS’ PERSPECTIVESETTLERS’ PERSPECTIVE
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DIAGRAM 3.4.A POTENTIAL FUTURE INDIGENOUS PUBLIC ART SITES - INDIGENOUS PERSPECTIVE

POTENTIAL FUTURE INDIGENOUS PUBLIC ART SITES* 
*These locations represent opportunities to welcome 
people entering the campus from various directions, 
and the crossing of significant pathways. Actual 
locations of art to be determined through thoughtful 
conversations with campus and Indigenous 
communities.

POTENTIAL WALKING TRAIL
TO BE NAMED

POTENTIAL WALKING LOOP
TO BE NAMED

PUBLIC ROADWAY

EXISTING BUILDINGS

 
DEVELOPMENT AREA 

GENERAL CAMPUS AREA:
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3 PARALLEL PERSPECTIVES
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DIAGRAM 3.4.B: CURRENT & POTENTIAL FUTURE PUBLIC ART SITES ON CAMPUS - SETTLERS’ PERSPECTIVE

MAJOR PATHWAY
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EXISTING SETTLERS’ PUBLIC ART SITES 

POTENTIAL FUTURE SETTLERS’ PUBLIC ART 
SITES* 
*These locations represent opportunities 
for placemaking to support a more vibrant 
campus with memorable landmarks and 
meeting places. Actual locations of art to 
be determined through careful consultation. 
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The University of Calgary thanks all the students, faculty, staff, 

community members, as well as our Indigenous relatives, for 

participating in the Main Campus Landscape Plan consultation 

process and providing valuable feedback. The following people 

dedicated many hours to the development of the MCLP:

INDIGENOUS FOUNDATIONAL GROUP

The Indigenous Foundation Group was formed to confirm the 

goals and principles of the Main Campus Landscape Plan. The 

group provided insight into Indigenous cultures’ relationship to the 

land and strategic directions to make the campus landscape more 

welcoming. The group met eleven times between November 2018 

to August 2020, including a pipe ceremony in January 2019.

Doreen Bergum                Métis Region III

Ollie Benjamin                  Stoney Nakoda First Nation

Gilbert Crowchild             Tsuut’ina First Nation

Reg Crowshoe                  Piikani First Nation/Senate

Rose Crowshoe                Piikani First Nation

Diane Meguinis                 Tsuut’ina First Nation                     

Virgle Stephens               Stoney Nakoda First Nation   

Other participants in the Foundational Group meetings:

INDG 415 Indigenous Ethics & Protocol Course

Vicki Bouvier  Instructor 

Travis Dickie  Student

Rachelle Haddock Office of Sustainability

Lucas Hale  Student

Steven M. Vamosi Biological Sciences Faculty

THE MCLP CORE TEAM

The MCLP Core Team led the process of engagement and was accountable 

for development of the MCLP. 

Pamela Beebe  Indigenous Cultural Education & Protocol Specialist

Jane Ferrabee  University Architect, Facilities (chair)

Hardy Huang  Planning Architect, Facilities

James Rendell  Director, Operations & Maintenance, Facilities 

MCLP ADVISORY GROUP

The MCLP Advisory Group was formed to provide guidance on the 

development of the document and review the findings of the consultation 

with the Indigenous Foundational Group, the Nature Group, and the Spaces 

and Places group.

Boris Dragicevic  Associate Vice-President, Facilities Development

Steven Gasser  Associate Vice-President, Facilities Management 

Michael Hart  Vice-Provost, Indigenous Engagement

Joanne Perdue  Associate Vice-President, Sustainability

MCLP NATURE GROUP

The Nature Group was formed as a sub-group to the Indigenous 

Foundational Group to provide advice on plant material selection, wildlife, 

weather, hydrology and other nature-related topics. Current challenges and 

future opportunities were also discussed. The group met four times from 

January to April 2019.

Dianne Draper                  Geography Faculty

Lee Ferrari                        Fleet & Municipal Services, Facilities Management 

Rachelle Haddock Office of Sustainability

Steve McCourt  Grounds, Facilities Management

AP.1AP.1   ACKNOWLEDGMENT &ACKNOWLEDGMENT &
   ENGAGEMENT   ENGAGEMENT
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James Rendell                  Operations & Maintenance Director

Jana Vamosi                     Biological Sciences Faculty

Other participants in the MCLP Nature Group:

Al Fedkenheuer   native plant expert

Pat Fedkenheuer  native plant expert

Gord Koch   Olds College Faculty

David Walker   prairie restoration ecologist

Jason Weiler  City of Calgary Parks Ecologist

MCLP SPACES AND PLACES GROUP

The Spaces and Places Group was formed as a sub-group to the Indigenous 

Foundational Group to provide advice on the design and the locations of 

special spaces and places on campus, and discuss current challenges and 

future opportunities. The group met three times from January to April 2019. 

Kevin Dang  University of Calgary Students’ Union 

Lee Ferrari  Fleet & Municipal Services, Facilities Management

Sagar Grewal  University of Calgary Students’ Union

James Rendell  Operations & Maintenance, Facilities Management

Angela Rout  Ph.D. Candidate, Faculty of Science 

Andrew Szeto  University of Calgary Mental Health Strategy

Other participants in the MCLP Spaces and Places Group:

Lucas Hale  Student

TRADITIONAL KNOWLEDGE KEEPERS DIALOGUE REGARDING THE 
IMPORTANCE OF LAND 

A Traditional Knowledge Keeper’s Dialogue was held on June 4, 2018 to 

seek guidance and to include Indigenous perspectives before starting 

the development of a new landscape plan.  From this session, a decision 

was made to restart the process to make a new plan: the Main Campus 

Landscape Plan. The Indigenous Foundational Group was created to guide 

the development of this plan.  Present at the June 4, 2018 Dialogue were:

Ollie Benjamin                    Bearspaw - Stoney Nakoda First Nation

Henry Bigthroat   Kainai - Blackfoot First Nation

Reg Crowshoe                   Piikani - Blackfoot First Nation/ Senate

Rose Crowshoe                  Piikani - Blackfoot First Nation

Evelyn Goodstriker  Standing Buffalo-Stoney Nakoda First Nation

Diane Meguinis                  Tsuut’ina First Nation                     

Charles Powderface  Chiniki - Stoney Nakoda First Nation 

Virgle Stephens                 Bearspaw - Stoney Nakoda First Nation  

Calvin Williams   Kainai - Blackfoot First Nation

Clarence Wolfleg  Siksika - Blackfoot First Nation

Others in inner circle:

Bart Becker University of Calgary VP of Facilities

Jane Ferrabee University Architect, Facilities (co-chair)   

Michael Hart University of Calgary Vice-Provost, Indigenous Engagement (co-chair)

Dru Marshall University of Calgary Provost and VP (Academic)

EXTERNAL PARTNERS

O2 Planning + Design                

Wildrose Garden & Tree Services 
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2017 LANDSCAPE MASTER PLAN ADVISORY GROUP
This group predates the MCLP

The Landscape Master Plan (LMP) Advisory Group was created to 

provide strategic advice on matters related to the LMP updates in 

response to the approved Long Range Development Plan and

recent campus developments. The group met three times in 2017.  

This group included:

Susan Austen  Parking and Transportation Services,  

   Ancillary Services 

Niko Casuncad   Bike Share 

Maureen Dillon   Project Management Office, Facilities

Jane Ferrabee  University Architect, Facilities (chair)

Rick Gysen  Security

Hardy Huang  Planning Architect, Facilities

Hilary Jahelka  Students’ Union

Willen Klumpenhouwer Graduate Students’ Association

Joanne Perdue  Office of Sustainability, Facilities 

Nancy Pollock-Ellwand Senate/ Faculty of Environmental Design

Patrick Ma  Students’ Union

Al Rasmuson  Community Member

James Rendell  Facilities Management

Russell Siebert  Campus Engineering, Facilities

Matt Williams  O2 Design + Planning, Consultant

2017 LANDSCAPE MASTER PLAN BIODIVERSITY FOCUS GROUP

Based on the direction of the 2017 Landscape Master Plan Advisory Group, 

this focus group meeting for biodiversity on campus was held in June 2017.

Vanessa Carney    City of Calgary Parks

Dianne Draper    Geography

Edward Arnold Johnson   Biological Sciences

Shane Lepage    Arborist

Chris Manderson    City of Calgary Urban Conservation

Mary Reid   Environmental Science

Jana Vamosi   Biological Sciences

AP - APPENDICES
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LEFT: EXAMPLES OF NATURAL LANDSCAPE OF THE REGION

AP.2.1AP.2.1    THE LANDTHE LAND

In a biophysical context, Calgary lies at the intersection 

of three eco-regions: Foothills Parkland to the west, 

Central Parkland to the north, and the Foothills Fescue 

to the west and south* (diagram AP.2.1.1). With a 

relatively high altitude, this area features a gentle to 

rolling topography with aspen, mixed wood stand, and 

native grassland.

 

In more general terms, the city is in a transition zone 

between the Rockies Foothills and the Canadian 

Prairies. One of the goals of the MCLP is to make this 

characteristic more evident in the campus landscape, 

thereby creating a more regionally representative 

unique identity of our own; and shifting away from 

the horticultural, non-native palettes that have been 

regarded as “collegiate” in the past decades. 

In comparison to other regions of the province, Calgary 

has cooler summers and a short growing season due to 

cool nights, presenting a difficult growing condition; but 

Calgary also has warmer winters and frequent Chinooks 

that provides a dry, warm wind from the Canadian 

Rockies that brings windows of mild temperature for 

Calgarians to enjoy the outdoors during winter months. 

It can raise the temperature by 20°C to 30°C in a few 

hours, reducing the city’s ground snow accumulation 

significantly. The extreme temperature swings are 

harsh for both plants and the built- environment. In 

comparison to other major cities in Canada, Calgary 

is one of the windiest and sunniest cities, with low 

AP.2    AP.2    CONTEXTCONTEXT
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humidity and precipitation. The most rainfall occurs in 

June when the campus is typically less busy, and the 

most snowfall occurs in March**. 

Canada’s climate is changing with an annual average 

temperature over land increasing by approximately 

1.7oC since 1948, roughly double the global average of 

warming***. Climate change will continue to contribute 

to more frequent and increasingly extreme weather 

events with widespread impacts on natural and human 

systems.  Calgary is projected to see hotter and 

drier summers, reducing soil moisture and increasing 

drought, as well as increasing severe precipitation, 

wind and hail events presenting a risk to physical 

infrastructure and the land. The campus landscape 

plays an essential role in increasing resilience to climate 

change impacts, mitigating climate change impacts 

both on and off campus and enabling the campus 

ecosystem to transition to a changing climate. 

Geologically, soils on campus are predominately sand 

and silt, overlain by dark, rich chernozemic topsoil 

(diagram AP.2.1.2) This topsoil was derived from the 

deposition of sediments from a glacial lake and is 

representative of the native rough fescue grasslands. 

It is highly erodible without vegetation, and its depth 

has considerably reduced over the years by the 

development of the campus.  The loss of soil moisture 

due to our warming climate will continue to increase 

erosion potential. Vegetation plays a crucial role in 

*Natural Regions & Subregions of Alberta. Alberta Parks
**Canadian Climate Normals, Government of Canada
*** As of June, 2020.

reducing soil loss. Additionally, soil health and depth will be 

increasingly important to the continued vitality of the campus 

landscape and to carbon sequestration.
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AP.2.2AP.2.2    INDIGENOUS PEOPLEINDIGENOUS PEOPLE
       OF THE AREA       OF THE AREA

Southern Alberta has been home for the Blackfoot, 

Tsuut’ina, and the Stoney Nakoda nations lands for 

many generations.  People of these nations have 

traveled throughout the region and regularly gathered 

in the area where the Elbow and Bow River meet, 

making it a significant location for all nations. This 

area, now known as Calgary, has also become home to 

Alberta’s Métis Nation Region 3 and has long been an 

essential part of the peoples’ lives as they engaged in 

and continue with planning, teaching, learning, social 

gatherings, and strengthening their living in the area. 

North of both the present day city and the campus is 

Nose Hill, a significant dwelling and hunting site over 

many generations. It has been considered a sacred 

place for ceremonies, and its elevation has made it an 

ideal lookout to monitor buffalo herds and weather. 

From the main campus, one can see the majestic 

mountains in the distance, the skyline that receives 

the setting sun at the end of each day, feel the winds 

that bring understandings of the changing climate, and 

take a short walk to the waters that flow through the 

territory. It is the Indigenous peoples’ relationship with 

this land that shapes our current understanding of how 

to live with the land.

We recognize that this site where main campus is 

now located has long supported all life in the region, 

including the people who traveled and rested along 

the network of trails and rivers, animals who lived and 

moved throughout the area, and the plants and other 

life that shape the landscape. This web of life is the 

foundation of the main campus.

AP - APPENDICES
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TOP: ELDER REG CROWSHOE’S 2018 DRAWING SHOWING THE TRAILS COMING FROM ALL 
DIRECTIONS TO MOH’KINSSITS, BRINGING INDIGENOUS PEOPLE AND ANIMALS. THE SETTLERS’ 
SURVEYED GRID WAS THEN OVERLAID ON THE LANDSCAPE AT A LATER DATE.

LEFT: AT UNIVERSITY’S FIRST CONVOCATION, 1966. FRONT(L-R): PRESIDENT HERB ARMSTRONG, 
WALKING BUFFALO, RUTH GORMAN. BACK: DAISY & DAVID CROWCHILD, HOWARD & MABEL 
BEEBE. 

PHOTO: NEIL CRICHTON/UC ARCHIVES

MEDICINE WHEEL ON NOSE HILL

AN EXAMPLE OF THE RED RIVER CART

<will be updated with new map>
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AERIAL VIEW OF THE CAMPUS IN THE 60s.

AERIAL VIEW OF THE CAMPUS FROM EAST, 1966. 

AP.2.3 HISTORICAL AP.2.3 HISTORICAL 
       DEVELOPMENT        DEVELOPMENT 
         OF MAIN CAMPUS         OF MAIN CAMPUS

Just before becoming a university site, the main campus 

area was an open plateau of land with few original tree 

stands. The present 348-acre site northwest of the 

city on the plateau was selected in the late 1950s to 

hold the Alberta Normal School, where the University 

of Calgary was formally established in 1966. With just 

two buildings, it began operation on the current Main 

Campus*.  The majority of the mature trees on main 

campus were planted after the establishment of the 

university thanks to the donations of several hundred 

Calgarians. Trees of all varieties – popular, spruce, 

elm, birch and evergreen, which previously graced 

backyards, estates or nurseries in Calgary – were 

carefully transplanted to the main campus grounds. 

Today, the university’s main campus, which serves over 

30,000 students, is primarily surrounded by residential 

neighborhoods and is bound by busy roadways. It is 

accessible by public transit, car, bicycle and by foot.  It 

continues to be a gathering place for many people, from 

Indigenous peoples and Settlers, to those who travel 

locally, nationally and internationally to join our campus 

community.

The MCLP is intent on honouring the history and life 

of this land and making the main campus landscape 

accessible and welcoming to all. 

*Aritha van Herk’s The Age of Audacity: 50 Years of Ambition and 
Adventure at Calgary’s Own University
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MAIN CAMPUS BOUNDARY

FIGURE AP.2.3: UNIVERSITY OF CALGARY MAIN CAMPUS CONTEXT MAP 

  (AERIAL PHOTO 2018) 35



AP.3   AP.3   SUPPORTING INFORMATION SUPPORTING INFORMATION 
    FOR SHARED PRINCIPLES &     FOR SHARED PRINCIPLES & 
       PARALLEL PERSPECTIVES       PARALLEL PERSPECTIVES

The Main Campus Landscape Plan has evolved over two years from 

an initial June 2018 circle of invited Indigenous Elders focused on 

the subject of land, to a regular rhythm of meetings with a dedicated 

group of Indigenous Traditional Knowledge Keepers collaborating with 

the University’s Core Team following protocol. Together, the parallel 

perspectives of Indigenous and Settlers’ views have been explored 

and documented to guide discussions and decision-making about the 

campus land into the future.

The first shared principle challenges us to strive to create “an 

ethical and safe campus landscape” for everyone “that honours and 

supports Indigenous people’s stories, spirit, knowledge, traditions 

and gatherings”. It is intentionally the introductory principle to 

remind us that without the common understanding, and the respect 

for each other’s characterizing work done in an ethical space, future 

conversations about our campus lands will be empty and meaningless.  

Similarly, the initial two parallel perspectives, which seek to create 

understanding through Indigenous ‘Protocols and Songs’ alongside 

Settler ‘Process and Approvals’ are essential first steps in the Indigenous 

Strategy’s “Journey of Transformation and Renewal” as part of our main 

campus landscape. Working together respectfully and inclusively leads 

to a shared understanding of the meaning and the lessons drawn from 

the land. 

With continued concerns regarding the lack of knowledge and 

understanding of how to appropriately engage Traditional Knowledge 

Keepers in teaching, learning and research, Shared Principle 1 

and the Indigenous Ways of Doing focus on the need to begin by 

communicating thoughtfully.
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AP.3.1 AP.3.1    RESPECTFUL & RESPECTFUL & 
      PARALLEL ENGAGEMENT      PARALLEL ENGAGEMENT

This section supports 3.1 Parallel Perspectives of Protocols & This section supports 3.1 Parallel Perspectives of Protocols & 
Songs as well as Process & Approval. Songs as well as Process & Approval. 

Our MCLP Indigenous Foundational Group felt that ‘Protocols & 

Songs’ alongside ‘Process & Approvals’ to be an important first 

set of perspectives for this document. Building on trust and while 

developing relationships, the Indigenous Foundational Group 

working with the Core Team has assembled this document to 

reflect the perspectives of both our Indigenous and our Settler 

relatives walking parallel paths. Protocols demonstrate respect 

for our Indigenous relatives in the same way Terms of Reference 

and governance processes make a university committee’s work 

transparent. Marking significant developments with ceremony, 

the spoken word and song are essential traditions to honour 

Indigenous histories and carry them forward. Engagement of 

appropriate community members in the development of the 

land is important to the success of new endeavours from both 

perspectives.

As the university continues to develop its lands in accordance 

with our planning documents, there will be cultural protocols, 

songs, university processes and approvals sought as we work 

together intentionally and thoughtfully.

This Main Campus Landscape Plan is the result of thoughtful 

conversations involving many groups of people in our community 

that will work to mark the beginning of many more conversations 

about the land well into the future
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AP.3.2 AP.3.2    FACILITATING OUR  FACILITATING OUR 
       SHARED JOURNEY       SHARED JOURNEY

This section supports 3.2 Parallel Perspectives of This section supports 3.2 Parallel Perspectives of 

Traveling the Land as well as Pathways. Traveling the Land as well as Pathways. 

The university campus landscape commits to visibly 

weave Indigenous elements through its landscape by 

addressing place-making, artworks, and walking trails, 

as well as increasing the number of ceremonial spaces. 

Rather than the land responding to the buildings, 

these built structures will increasingly respond to the 

landscape.

The campus landscape will increase the visibility 

of Indigenous culture by expanding the use of 

Indigenous symbols, language, stories, art and foliage 

to acknowledge the territory in which the campus is 

situated.

Trails and pathways on campus will aim to more 

intentionally link those using the paths to the land, 

the water, the sky, vegetation and animals, seeking 

opportunities to reference the broader context by 

identifying distant landforms.  Our primary trails will 

be given names, symbols, and interpret stories where 

possible. Trails will host a variety of Indigenous plants 

that mark the seasons and will offer visual recognition 

elements for particular routes or places that are 

reflective of the elements that were considered for 

naming.  

The design standards will speak to details, but 

the trail and pathway system will include primary 

pathways, secondary pathways, campus perimeter 

pathways and  informal pathways.  Each pathway 

serving a different use will be identifiable by its width 

and design finishes. Primary pathways will support 

pedestrians, personal mobility devices, and emergency 

and university service vehicles.  Secondary pathways 

will typically support pedestrians, mobility devices, 

and (as required) emergency and university service 

vehicles.  Perimeter pathways will support pedestrians 

and personal mobility devices entering or exiting the 

campus.  On any of the three pathway types, a person 

on a mobility device, where physically able, could be 

asked to dismount and become a pedestrian to ensure 

everyone’s safety. 

Over time, intuitive informal trails will develop through 

naturalized areas for the campus community to enjoy 

and appreciate the land.

Safety includes ensuring public health and personal 

safety that provides a vibrant, pedestrian-friendly, 

24/7, year-round campus environment. A safe campus 

will reduce vegetation that obstructs views in less 

populated areas, provide appropriate lighting design, 

include clearly marked direct exterior pathways, and 

provide transparent designs at critical areas that 

promote enhanced visibility. Strengthening these 

pathways for improved legibility, safety and ease of use 

is essential to the MCLP. 
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AP.3.3 AP.3.3      INCLUSIVE & SUPPORTIVE INCLUSIVE & SUPPORTIVE
       WAYS OF BEING       WAYS OF BEING

This section supports 3.3 Parallel Perspectives of This section supports 3.3 Parallel Perspectives of 

Ceremony as well as Well-Being. Ceremony as well as Well-Being. 

The university will continually address how all people 

are understood, supported and respected on campus, 

including how authentic relationships with Indigenous 

communities are developed and sustained.  The MCLP 

will speak to inclusion and representation of Indigenous 

peoples, perspectives and cultural practices on campus. 

Inclusion includes the respect and recognition of the 

value each person brings and ensuring that they feel 

welcomed and respected. The university embraces 

diversity and ensures all campus members, no matter 

their ability, background, or social circumstance, are 

supported with safe, healthy, and welcoming physical 

spaces. The university will endeavor to support parallel 

perspectives of ceremony and well-being with the 

following:  

• From the Settlers’ perspective, universities are 

increasingly recognized as places to promote the 

health and well-being of the people who learn, work 

and live within them*. The Campus Mental Health 

Strategy, developed in 2015, places emphasis on 

creating a supportive and collaborative campus.

• To support Indigenous ceremonies on campus, 

the university will involve Indigenous voices and 

follow protocols for the identification and design 

of ceremonial sites.  Additionally, to support 

Indigenous cultural practices, the university will 

grow regional plants, such as sage, mint, saskatoon 

and sweetgrass near the ceremonial sites and include 

interpretive signage to support understanding of the use of 

these sites. 
 

• For all people, the university will also aim to create a greater 

mix of semi-public, quiet, and intimate spaces for relaxation 

and contemplation using natural elements, such as trees and 

water as stress relievers. Plant species that provide colours, 

movement, sound, and scent will further support these areas.

• The university will consider installing in the landscape 

interactive and playful features that will encourage people 

to go outside year-round; these can be temporary or 

permanent.

• The MCLP will seek opportunities for both active and passive 

outdoor physical activities year-round with appropriate 

levels of lighting for winter and shoulder season safety.   

Crime Prevention Through Environmental Design (CEPTED)  

principles will be incorporated into the design of these areas.

• Create opportunities for community engagement through 

participation in caring for the campus lands with campus 

tours to expand knowledge of lands, community gardens 

and plots, days of caring for our campus community 

to participate in, and other mechanisms that bring the 

community together on the land.

• The MCLP will continue the conversation with the Campus 

Mental Health Strategy Implementation Advisory Committee 

to create a landscape of caring.

*University of Calgary Mental Health Strategy
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AP.3.4 AP.3.4    LEARNING & HONOURINGLEARNING & HONOURING
       THE LAND       THE LAND

This section supports 3.4. Parallel Perspectives of This section supports 3.4. Parallel Perspectives of 

Stories Represented as well as Learning from the Land.Stories Represented as well as Learning from the Land. 

The university is in a strong position to welcome, 

promote, and protect Indigenous knowledge. 

Indigenous knowledge is communicated orally and 

symbolically and is embedded in relationships with the 

land.

Creating shared spaces for these stories and 

conversations is critical to the intrinsic and systematic 

transformation of the physical campus. The university 

will endeavor to support parallel perspectives of Stories 

Represented and Learning from the Land with the 

following:

• To support and gain an understanding of 

Indigenous culture and knowledge on campus, the 

university will incorporate displays throughout the 

landscape with QR codes (barcodes) to provide 

links to websites and mobile applications for more 

accessible oral Indigenous content.

• Where appropriate, the landscape will include 

Indigenous symbols and words for wayfinding, 

storytelling and to give the campus its distinctive 

character.

• As a place of teaching, learning and research, 

the university will use its campus landscape as a 

classroom and a learning lab. The landscape will 

support the “campus as a learning laboratory” 

through formal and informal experiential learning 

opportunities that increase knowledge about urban 

ecosystem health and regenerative landscapes while 

identifying opportunities for trials and research.

• As the climate continues to become warmer, dryer, 

and more extreme, the campus landscape will take 

a more ecological approach to design by restoring 

the grasslands of the past.  The university will plant a 

greater variety of regional and non-invasive, adaptive 

species that are more drought and disease tolerant, 

and select plants that will support wildlife, such as 

bees, birds, and other pollinator species.  

• The MCLP will encourage the planting of native trees 

in small groups to help the bird population and will 

incorporate edible plants where appropriate. The 

landscape will support plants that animate public 

spaces with movement, sound and scent.

• Incorporated into the landscape in key areas will be 

signage with information about the transformation 

to a low-impact landscape as well as information 

about other sustainable initiatives such as water 

management, and soil restoration projects.
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AP.4AP.4    SUSTAINABILITYSUSTAINABILITY

This section supports 2.1 Shared Vision as well as the This section supports 2.1 Shared Vision as well as the 

Settlers’ great respect for sustainability. Settlers’ great respect for sustainability. 

The university recognizes our responsibilities to 

contribute to the mitigation of climate change and 

the degradation of ecosystems, while also building 

resiliency on campus and at community scales, as we 

anticipate a changing and dynamic future. The MCLP 

will support the health of all our relations over time – a 

healthy community of inter-dependent people, animals, 

and plants. 

The University of Calgary’s Institutional Sustainability 

Strategy confirms our goal to continually infuse 

sustainability into the campus experience through 

modeling principled practice in social responsibility 

across our institution. The MCLP will assist us in 

meeting our aspiration to be a Canadian leader in 

healthy and sustainable site and landscape practices. 

As we work to build a resilient landscape that respects 

natural laws and the well-being of all life, we will 

embrace the principles of regenerative development. 

Regenerative development seeks to create optimum 

health for our campus community including physical, 

psychological, social and cultural aspects, in parallel 

with enhancing the health of the larger ecosystem that 

we are a part of. It is rooted in an understanding that 

we cannot separate the land and the people - we are a 

part of nature.  

Learning how to apply a regenerative approach begins 

with a change of mind – a new way of thinking about 

how we plan, design, construct and maintain our built 

environment.* The university will endeavour to support 

sustainability and regenerative development with the 

following:

• Develop the campus land by drawing on an 

understanding of our relationship to this unique 

place considering ecological, social and cultural 

systems, and including past and present generation 

perspectives and the needs of future generations.

• Promote a deeper understanding of our connection 

to the land, and an ethic of care for the land, and an 

understanding of the interrelationship of human and 

ecological health.

• Adopt nature-based design approaches to enhance 

ecological health and to build resiliency to climate 

change disruptions, including approaches that:

 o  build soil health to increase soil carbon 

sequestration, water retention and vegetative 

health; 

o manage precipitation through infiltration on 

campus to support natures water cycle, create 

potential landscape amenities on campus, and 

reduce flooding in our larger community; 

o reduce vulnerability to extreme weather events 

through plant and tree groupings that are more 

resilient to high wind and other disruptive 

events; and
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o promote biodiversity health through connective 

corridors of native and adaptive plant species for the 

benefit of human and other living species.

• Develop planting palettes for distinctive open space 

typologies on campus considering:

o enhanced biodiversity and pollinator health; 

o edible landscapes and species of significance to 

regional indigenous peoples;

o carbon sequestration and adaptation to our changing 

climatic conditions; and

o eco-sourced species from the Southern Alberta region 

that are native and adaptive to our changing climate.

• Utilize hardscape materials that are:

o characteristic of our regional context;

o contributors to building the regional circular economy; 

o welcoming and comfortable; and 

o durable and low maintenance, while being low in 

embodied carbon.

* Haggard B, Reed B, Mang P (2006) Regenerative development. 
Revitalization, Mar/Apr 2006
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DEFINITIONS

Adaptive Species
Adaptive species are species of plants originally native to other 
regions that have become acclimated to the climate, soil and moisture 
conditions in a new area. Adaptive plants are not native and not invasive, 
they thrive in the new location without being harmful to existing native 
plants or wildlife, and are able to grow and reproduce without human 
intervention.

Community Gardens
Designated areas that are gardened, maintained, and operated 
collectively by a group of people. Community gardens on campus have 
specific guidelines to govern their use and are managed by the Office of 
Sustainability.

Development Area
General areas where substantial development will take place. A 
development area can be comprised of more than one building. It can 
also include elements of open spaces, pedestrian and bicycle pathways, 
as well as links to public roadways, access roadways, service roadways 
and service parking.

Ecosystem
An ecosystem is a community or group of living organisms that live in 
and interact with each other in a specific environment.

Landmarks
Recognizable features that help identify a location as being a unique 
feature or meeting place. Landmarks could be in the form of public 
art, landscape features or gathering spaces. Landmarks also assist in 
wayfinding and orienting people on the main campus.

Landscaped Area
Areas reserved for soft landscape, naturalized areas and pedestrian 
and bicycle movement. These areas are predominantly used as a 
development buffer to adjacent communities, an area to support 
research or as part of our stormwater management system. 

Naturalized Areas
Vegetated areas that have been transformed and maintained to be more 
indicative of the naturally occurring landscape of the region. Naturalized 
areas are done by deliberately reintroducing regional plants; non-
invasive, adaptive species can also be used when appropriate.

Nature-Based Design  
Nature-based design solutions are inspired and supported by nature, 
cost-effective, and simultaneously provide environmental, social and 
economic benefits while helping to build resilience. These solutions 
introduce more diverse, nature and natural features and processes into 
cites and landscapes.*

Open Space
Areas that are reserved for soft landscape, paved pathways, quads, 
plazas, gardens and natural areas and are typically accessible to the 
public at all times. These spaces are not available for substantial 
development.  Any building, structure or public roadway located in these 
spaces would be temporary.

Outdoor Public Spaces
Outdoor spaces that are generally open and accessible to everyone at 
all times. For the MCLP, outdoor public spaces refer to areas that are 
built and vegetated to support various activities, including socializing, 
working, contemplating, teaching and learning, resting, and other 
community functions. 

Personal Mobility Devices
Any assistive device that facilitates individual human transportation 
by muscular power or electrical motor. Examples include bicycles, 
skateboards, electric scooters, roller-blades, and others. Mopeds and 
motorcycles are not considered personal mobility devices and will follow 
the rules governing vehicular use on campus. 

Regional Plants
Plants that have existed, developed, and occur naturally in an area for an 
extended period of time.

AP.5AP.5    DEFINITIONS & ACRONYMSDEFINITIONS & ACRONYMS
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Resilient Design
Resilient design is the intentional design of buildings, landscapes, 
communities, and regions in order to respond to natural and manmade 
disasters and disturbances—as well as long-term changes resulting from 
climate change—including sea level rise, increased frequency of heat 
waves, and regional drought.

Vegetated Areas
Outdoor areas that are primarily covered with plants, such as lawn, 
shrubs, trees, and other natural elements. Vegetated areas can also 
include built objects, such as outdoor furniture, planters, waste and 
recycle bins, signage, public art, and landmarks. 

Wayfinding
Physical elements intended to assist in navigation. Elements include 
signage, gateways, landmarks, maps and other physical or digital 
features that help orient campus users to their location. 

ACRONYMS

LRDP  Long Range Development Plan

LRT  Light Rail Transit

MCLP  Main Campus Landscape Plan
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GENERAL FACULTIES COUNCIL EXECUTIVE COMMITTEE 

Report to General Faculties Council 
for the meeting held December 16, 2020 

 
 
This report is submitted on behalf of the General Faculties Council (GFC) Executive Committee (EC). 
 
 
Nominations for Election by GFC to an Advisory Selection Committee for a Dean of the Faculty of Science 
 
The EC made nominations for the election by GFC of two tenured academic staff members to an Advisory 
Selection Committee for a Dean of the Faculty of Science. The election will be held on January 14, 2021. 

 

Review of the Draft January 14, 2021 GFC Agenda 
 
The EC reviewed the draft agenda for the January 14, 2021 GFC meeting.  
 
The EC discussed the presentations to GFC, and confirmed that the presenters will be asked to limit their 
presentation to five slides, will be encouraged to clearly set out any feedback they hope to receive, and will 
be asked to make their presentation as engaging as possible.   
 
 
Approval of an Additional Study Day - Winter 2021 Final Exam Period 
 
The EC reviewed a proposal to revise the 2020-2021 academic schedule to make April 19, 2021 an additional 
study day (non-instructional) prior to the Winter 2021 final exam period. Given the time-sensitive nature of 
the proposal, the EC was asked to consider the proposal under the clause of its Terms of Reference that states 
that the EC may act on behalf of GFC when a matter must be handled between scheduled GFC meetings. 
 
The proponents reviewed the various options that had been considered to add an extra break to the Winter 
2021 term, including delaying the start of term, shifting Block Week to the end of term, and adding a break 
in March. The proponents reported that adding a break prior to the start of the Winter 2021 final exam period 
was determined to be the best course of action, and noted that the exam period can be compressed because 
most courses will be offered online.  
 
The EC discussed: 

• That the addition of a study day prior to the final exam period will benefit students, particularly those 
who may have a number of assignments due at the end of term 

• That some Winter 2021 course outlines have already been submitted for approval and may need to 
be adjusted 

• Other recent decisions that have been designed to reduce the stress upon students, including the 
option to take a CR/F in one course in the Fall 2020 term. The proponents reported that a permanent 
regulation relating to the CR/F option, possibly to make it such that a student may take a CR/F for 
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up to four courses over the duration of their degree, is in development and is expected to be brought 
forward for approval by March. 

 
It was requested that, because academic staff members are also under stress at this time, the proponents 
consider again relaxing the 6-day rule to submit grades after the end of the Winter 2021 term, as has been 
done for the Fall 2020 term. The proponents reported that this is being considered, and a decision will be 
made in due course. 
 
The EC voted to approve April 19, 2021 as an additional study day (non-instructional) prior to the Winter 
2021 final exam period. 
 
________________________________________________________________________________________ 
Ed McCauley, Chair and Dru Marshall, Vice-Chair 



 
RESEARCH AND SCHOLARSHIP COMMITTEE 

Report to General Faculties Council 
for the meeting held December 17, 2020 

 
 
This report is submitted on behalf of the Research and Scholarship Committee (RSC). 
 
 
Dimensions Equity, Diversity and Inclusion Pilot Update 
 
The RSC received a presentation on the Dimensions pilot program, which is a federal program intended to 
enhance research excellence through increased equity, diversity and inclusion (EDI). The RSC was informed 
that the University is one of 17 post-secondary institutions chosen to participate in the pilot, that the EDI 
groups include but are not limited to women, Indigenous peoples, persons with disabilities, members of 
visible minority or racialized groups, and members of LGBTQ2+ communities, and that Dimensions 
encompasses all disciplines. The RSC learned that the University is a signatory to the Dimensions EDI Charter, 
and that the University’s commitment to EDI is being manifested through initiatives including the Office of 
EDI, Dimensions EDI executive and steering committees, EDI literacy workshops and training, EDI events, 
incorporating EDI into policies, processes and practices, inclusive hiring, the QCentre, the Women’s Resource 
Centre, within some academic programs (e.g. Indigenous Studies, Women’s Studies, and International 
Development), hiring EDI specialists in the Taylor Institute and Office of the Vice-President (Research), 
through the CFREF Equity Plan and CDI Institutional Action Plan, and the Indigenous Research Support Team. 
 
In response to questions, it was reported that: 

• The University conducted an equity pay study in 2018, but this did not specifically include all EDI 
groups. It is expected that this will be reviewed fully at some point in the near future, as inequity 
among groups is a concern. 

• The Office of Institutional Analysis can assist with the collection and analysis of data 

• The reliance on self-identification is normal for EDI. It is possible that Statistics Canada may work with 
organizations to develop a standardized approach to collecting EDI data. 

• The Dimensions steering committee has been included in consultation for the University’s Growth 
Through Focus Vision 

 
The RSC discussed: 

• The federal 50-30 Challenge, which encourages organizations to aspire to 50% gender parity and 30% 
representation of other under-represented groups 

• That effort has been made to accommodate students with disabilities in the classroom, and it is also 
important to accommodate researchers with disabilities in laboratories 

 
This presentation will be made at an upcoming General Faculties Council (GFC) meeting. 
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Energy Research Strategy 2 
 
The RSC received a presentation on the Energy Research Strategy 2 (ERS2), learning that the Energy Research 
Strategy underwent an external review in 2019 and the ERS2 has been developed following the receipt of the 
review’s report and recommendations. The RSC learned about the development process, motivators, and 
principles for the ERS2, that the updated strategy incorporates current economic and policy matters as well 
as building on the University’s strengths, and four specific projects that have been identified (Achieving Net 
Zero in a Democratic Society, Hydrogen Systems and Economy, Transport, and Business and Economic 
Implications of Energy Transition). 
 
In response to a question, it was reported that the ERS2 does not provide funding to researchers, it is a 
construct to bring researchers together. 
 
The RSC discussed: 

• How the transdisciplinary nature of the ERS2 is being achieved 

• How the ERS2’s projects differ from the University of Alberta’s CFREF program Future Energy Systems 

• That it is important to broaden the public’s understanding of ‘energy’ and global challenges 
 
This presentation will be made at an upcoming GFC meeting. 
 
 

Prepared by the University Secretariat on behalf of Robert Thompson, Co-Chair and Andy Knight, Academic Co-Chair 



 
TEACHING AND LEARNING COMMITTEE 

Report to General Faculties Council 
for the meeting held December 15, 2020 

 
 
This report is submitted on behalf of the Teaching and Learning Committee (TLC). 
 
 
Curriculum Review – Werklund School of Education 
 
The TLC reviewed the curriculum review report from the Werklund School of Education (WSE). The TLC 
received a presentation highlighting the information, including that this is the second curriculum review for 
the WSE, the process that was followed, that units within the WSE were positively engaged in the curriculum 
review process and had fewer questions than the first time, the action items that have been identified, and 
points of pride for the Faculty. 
 
In response to questions, it was reported that: 

• The Undergraduate Programs in Education Community Council will meet several times per year to 
discuss issues for teachers, such as the impacts of COVID-19 in schools 

• The second curriculum review was easier for the Faculty, in part because it was better understood 
how the report would be used 

 
The TLC discussed: 

• That a curriculum review steering committee plays an important role in a review 

• That a curriculum review report is valuable for many purposes, including for the onboarding of new 
Associate Deans 

 
 
Promoting and Supporting Positive Online Learning Environments 
 
The TLC received a presentation on how the Student Conduct Office (SCO) supports appropriate activity in 
online environments, including by offering a variety of workshops, coaching sessions, web resources, and a 
user-friendly form for the reporting of inappropriate behaviour. The TLC learned that a program to 
acknowledge active bystanders has been launched. 
 
In response to questions, it was reported that: 

• The SCO has modified some workshops to provide a focus on the challenging online environment at 
this time, and has received positive feedback on this 

• Following a report of a violation under the Student Non-Academic Misconduct Policy, action may 
include informal conversations and/or a formal hearing 
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Pressing Issues in Teaching and Learning 
 
The TLC was given an opportunity to raise current pressing issues in teaching and learning, and the committee 
discussed: 

• That communication and consistent messaging regarding exams is needed, as, for example, there is 
lack of clarity about when students can connect  

• Student assessment practices, in general, need to be considered 
 
 
Survey of Graduate Students on Online and On-Campus Issues that TAs are Experiencing 
 
The TLC received a presentation on a recent survey conducted by the Graduate Students’ Association (GSA) 
about online and on-campus issues that Teaching Assistants (TAs) are experiencing at this time, and learned 
about the demographics of who filled out the survey, concerns raised by the students (including technical 
issues, mental health struggles, workload, and difficulties in organizing their time and working from home), 
and suggestions for what the GSA and University could do to address these concerns. It was emphasised that 
51 of the 86 respondents indicated that they are working more hours that agreed in their contract. 
 
The TLC discussed: 

• That the Taylor Institute offers some trainings that might be valuable to graduate students, and that 
the availability of these should be promoted 

• That some TAs have academic career aspirations and are eager to learn by working with instructors 

• There used to be a rule that a TA could only mark up to 50% of a course’s assessments, but this rule 
appears to no longer exist. The hours worked and burden of responsibility upon TAs is a concern and 
the 50% rule should be reconsidered. 

• Models that more thoughtfully balance a TA’s available hours and duties should be followed when 
assigning responsibilities  

 
 
Standing Reports 
 
The TLC received reports on the current initiatives of the Taylor Institute, Students’ Union, and Graduate 
Students’ Association. 
 
 

Prepared by the University Secretariat on behalf of Leslie Reid, Co-Chair, and Amy Warren, Academic Co-Chair 
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Report to the General Faculties Council 

on the Meeting of 
The Board of Governors (Open Session), December 11, 2020 (8:00 am) 

From the Member of the Board nominated by GFC 
 
 

The Chair of the Board, Geeta Sankappanavar, called the meeting to order at 8:18 am 

with a welcome to external guests and approval of the meeting agenda. Following the call 

for identification of any existing conflicts of interest amongst the Board Members, the 

meeting opened with remarks from the Chair. The Chair welcomed Mickail Hendi as a 

new student representative on the Board and thanked Bev Foy for all of her contributions 

to the University as she completes her term on the Board. She then expressed gratitude 

to all members of the Board and the broader UCalgary community for their efforts during 

the ongoing pandemic. 

Linda Dalgetty presented the safety moment about a new harassment and violence 

awareness training course.  

Following the safety moment, the discussion moved directly to the seven action items 

• Open Consent Agenda 

• Approval of the 2021-2022 Tuition and Fees 

o New programs 

o Existing programs 

• Approval of the 2021-2022 Residence Rates 

• Approval of the 2021-2022 Meal Plan Rates 

• Approval of the 2021-2022 Parking Rates 

• Approval of the Waiver of the Student Athletics Fee for the Winter 2021 Term 

• Continuation of Reserve for Copyright Matters 

Four information items were then presented 

• Report from the President 

• 2020 Enrolment Report 

• One Health at UCalgary Research Strategy 

• Indigenous Strategy Progress Report 

 

There being no other business, the Open Session of the Board Meeting was then 
adjourned at 11:40 am.  
 

Sincerely, 

 

Joule Bergerson 
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Report on December 10th, 2020 Senate Meeting to  

General Faculties Council (GFC)  
 
 

1. Graduate Students’ Association (GSA) Updates - Christine Cao, VP External 

• Difficult decision was made to keep the Last Defense Lounge and the GSA Office closed 
for the Winter 2021 term. Board and staff continue to work remotely 

• Keira Gunn, new Associate Vice-President Labour, was elected in a by-election in 
November 

➢ Collecting student feedback from surveys and outreach initiatives to ensure that 
academically employed graduate students are aware of their rights and 
responsibilities  

➢ Working to address graduate students’ concerns with the University around 
hiring Teaching Assistants (TAs) and number of TA hours required of them 

• Mental health issues continue to be a challenge for graduate students, particularly with 
the remote learning environment reality of 2020 

➢ GSA ran “de-stress week” with several workshops to help graduate students 
learn healthy coping skills 

➢ GSA health plan includes access to “Empower Me” and allows graduate students 
to access counsellors and coaches through telephone or online counselling, and 
resources through a mobile app 

➢ Continuing to collaborate with the UCalgary Wellness Centre to raise awareness 
of services and support available to graduate students 

• New initiative – “Thesis Talk Thursday” 
➢ Promoting graduate student research 

• “Peer Beyond Graduate Research Conference” – February 25th and 26th, 2021 
➢ Graduate students get the opportunity to present their research  
➢ Registration is free and all invited to attend: gsa.ucalgary.ca/peerbeyond  

• GSA funded 8 Quality Money applications (total of $38,495) 

• GSA working with Calgary Student Alliance on UPASS issues to provide cost-effective 
public transit alternatives as the UPASS Program was suspended 
 

2. Students’ Union (SU) - Assad Ali Bik, VP Student Life 

• Filled vacancies through by-election in October 
➢ Faculty of Social Work representative – Jovanna Rodney 
➢ Board of Governors representative – Mickail Hendi 

• All in-person SU events remain cancelled 

• SU has supported clubs hold over 400 virtual events  
➢ “50 Days of Clubs” held in Fall 2020 with over 215 of 350 registered clubs 

participating  
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• Teaching Excellence Awards 
➢ 731 nominations received from students acknowledging the work of instructors 

and teaching assistants in Fall 2020 

• Focus on those who adapted to providing exceptional remote learning 
experiences 

➢ Winners will be recognized and celebrated in March/April 2021 

• Undergraduate Research Symposium (URS) 
➢ 96 applicants with 53 students selected 
➢ Award winners can be found at su.ucalgary.ca/urs  

• Q Centre  
➢ Celebrated 10th anniversary 
➢ Currently operating remotely 

• Food Bank 
➢ New safety protocols and curbside pickup by appointment implemented  
➢ Fall Harvest Food Drive collected $6,000 in donations and 1,000 pounds of non-

perishable food items 
➢ 12 student families matched with sponsors through the “Adopt-A-Family” 

program 

• Stress Less Week ran in December 2020 (online classes, workshops, crafts, recipes, etc.) 

• Working with Canadian Alliance of Student Associations (CASA) on 5 priorities 
➢ Expanding access to trade re-skilling 
➢ Reducing mental health barriers for indigenous students 
➢ Streamlining ability for international students to work in Canada 
➢ Improving access to affordable childcare 
➢ Increasing Canadian Research Grading Agencies student scholarship funding 

 
3. Alumni Association (Helen Sunderland, President) 

• October to November 2020: 67 alumni offered “Virtual Career Club” interactive 
workshop which offers graduates guidance on career search and interview preparation 

• Offered webinars on “Leveraging LinkedIn” and hosted “Conversations with a Career 
Coach” 

• November to December 2020: contributed to the UCrowdfund campaign to support 
emergency food relief for UCalgary students, staff and new alumni 

• “Top 40 Under 40”: 27 honorees have a link to UCalgary, with 13 being UCalgary alumni 
 

4. Chancellor Scholars 

• Dr. Christian Farrier, Rhodes Scholar Recipient and Chancellor’s Scholar Alumni, was 
introduced by the Chancellor and Dr. Farrier provided remarks on his experience 

• Senators were placed in virtual breakout rooms with current Chancellor Scholars to 
learn more about their research, their studies, and their experiences doing courses 
remotely during the pandemic 

 



POLICY DEVELOPMENT PLAN (PDP) REPORT
as of 2021-01-05

Below is a list of all University Policies and Procedures currently in Consultation or recently Approved by the applicable 
Approval Authority.

Title Stage Drafting Team
Sexual Violence Policy Consultation Deborah Book; Carla Bertsch; Susan Barker; 

Michael Van Hee; Chris Stanley;

Student Non-Academic Misconduct Policy Consultation Deborah Book; Susan Barker; Jennifer Quin;


	~GFC Agenda 2021-01-14
	5 - Safety Moment - Safe Winter Walking
	6 - Draft GFC Minutes 2020-12-10 - for approval
	7 - Change of Name of Dept of Electrical and Computer Engineering
	GFC BN - Approval of Name Change of the Dpt of Electrical and Computer Engineering 2020-12-14
	GFC ATT 1 Name Change Letter of Support from Mike Bauer 2020-12-14
	GFC ATT 2 Name Change Letter of Support from Behtash Charkhand 2020-12-14

	8 - biographies of nominees for election
	10 - San Francisco Declaration on Research Assessment (DORA)
	11 - Energy Research Strategy 2
	GFC BN - Energy Research Strategy 2 2020-12-09
	GFC ATT - ERS2 DRAFT FOR CONSULTATION-2021-01-06

	12 - Main Campus Landscape Plan
	GFC BN - Main Campus Landscape Plan 2020-12-15
	GFC ATT - Main Campus Landscape Plan V.5.2_2020_10_27_web

	13a - EC Report to GFC - meeting held 2020-12-16
	13c - RSC Report to GFC - meeting held 2020-12-17
	13d - TLC Report to GFC - meeting held 2020-12-15
	13e - BoG Report to GFC December 2020
	13f - Report on December 10 2020 Senate Meeting
	13g - PDP Report as of 2021-01-05
	PDP Report

	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page



