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1 Purpose

11

This Policy defines the University’s recruitment and appointment and the review and
reappointment processes for Deans to ensure a fair process.

2 Scope

2.1

The Policy applies to:
a) the recruitment and appointment of Deans;
b) the review and reappointment of incumbent Deans; and

c) the appointment of interim or acting Deans.

3 Definitions

3.1

In this Policy:

a) Academic Staff or Academic Staff Member means an individual who is employed
by the University under the Collective Agreement between the Faculty
Association of the University of Calgary and the Governors of the University of
Calgary.

b) Board means the Board of Governors of the University.

c) University means the University of Calgary.

4 Policy Statement

4.1

4.2

General

Deans are appointed by the President of the University under the delegated authority
of the Board consistent with the Board’s ability to delegate under the Post-Secondary
Learning Act and the Delegation of Authority Policy.

In the event of a pending or actual vacancy of a Dean position at the University, the
President will initiate the search and appointment process for a new Dean as set out
in the Appointment and Reappointment of Deans Procedure.
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4.3 A Dean who is eligible and willing to be considered for reappointment will undergo a
review process as set out in the Appointment and Reappointment of Deans
Procedure prior to the start of the final year of their current term.

4.4 Anindividual who is not an Academic Staff Member at the time of their appointment
as a Dean will be appointed as an Academic Staff Member at the same time they are
appointed Dean, subject to the terms and conditions of their employment
agreement.

4.5 A Dean will normally be appointed for an initial term of five years.
4.6 A Dean may be reappointed for a second term of no more than five years.

4.7 A Dean will normally serve no more than two consecutive terms unless the President,
following the recommendation of the Provost and Vice-President (Academic),
determines that the Dean may be considered for reappointment for a third term of
no more than five years.

Vacancy Prior to the End of a Term

4.8 Inthe event of a prolonged leave of absence of a Dean, the President, based on the
recommendation of the Provost and Vice-President (Academic), may appoint an
acting Dean for a period that will not normally exceed 12 months.

4.9 When the office of the Dean becomes vacant for any reason prior to the end of the
incumbent’s term:

a) the President, based on the recommendation of the Provost and Vice-President
(Academic), will appoint an interim Dean for a term that will not normally exceed
12 months; and

b) the President will initiate the recruitment and appointment of a Dean in
accordance with the Appointment and Reappointment of Deans Procedure.

5 Responsibilities 5.1 Implementation Authority will:
a) oversee the implementation and management this Policy; and,

b) monitor compliance with policy.

6 References 6.1 Post-Secondary Learning Act, SA 2003, c P-19.5

6.2 Delegation of Authority Policy
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