
Summary of Substantive Changes 
University of Calgary & AUPE Local 052 Collective Agreement  

April 1, 2024 – March 31, 2028 
 
 

Benefit Enhancements 

Flex Spending Account Effective July 1, 2026 Increased to $1000/year 

Physio/Chiro/Massage Effective 60 days 
following ratification 

80% per visit cap with combined maximum of $1200 per participant, per benefit 
year 

Psychology/Social work 
and Counselling 
Services 

Effective 60 days 
following ratification 

80% per visit cap to a combined maximum of $1200 per participant per benefit 
year 

Eye Exam Effective 60 days 
following ratification 

One eye exam per participant between 19-64 years of age in a 24-month period 
to a maximum of $100 per participant.  

Vision Care Effective 60 days 
following ratification 

100% coverage level to a maximum of $300 per participant every 24 months for 
contact lenses, eyeglasses (frames and/or lenses), intraocular lenses.  

Basic Dental Effective 60 days 
following ratification 

Increase to 80% per visit to a combined maximum of $2000 per participant per 
benefit year for basic services.  

 



Collective Agreement Changes 
 
 

Article Title Changes 
2 (OP& FXT) Application of Agreement OP2.02 (e)(iii) – Access to sick leave for Temporary Full-time and Temporary Part-

Time employees.  
OP2.02(e)(xvi) – Access to Protective Footwear and Boot allowance for Temporary 
Full-Time and Temporary Part-time employees. 
OP2.02(g)(xx) - Access to Protective Footwear and Boot allowance for Casual and 
Student employees.  

14 Grievance Procedure 14.04(a) - Increase from 10 to 15 days to file Individual grievance at step 1 
14.04(b) - Increase from 10 to 15 days to file Group grievance at step 1 
14.10 - Removed Arbitrator’s ability to extend timelines 

15 Disciplinary Action 15.05 - Within 20 days of an investigation concluding an Employee will be notified 
in writing even if misconduct is unfounded.  

16 Job Review 16.04 - Successful job classification is retroactive to the date the review was 
submitted in accordance with 16.02(b)  

18 (OP & FXT) Hours of Work FXT18.01(d) - Notice of schedule change increased from 7 calendar days to 14.  
29 (OP & FXT) Vacation OP/FXT29.09 – Priority given to the employee(s) with greater seniority 

OP and FXT29.13 – Employee admitted to hospital may cancel remainder of 
vacation and use sick leave.  

31 Special Leave 31.02(b) - Increased bereavement to 5 Work Days 
 

35 Group Benefit Plans 35.01(a) – Ext Health premium coverage increased to $116.23 (single) and $288.59 
(family) 
35.01(d) – Dental premium coverage increased to $50.81 (single) and $126.93 
(family 
35.07 - Effective July 1, 2026 Flex Spending Account increased to $1000. 

38 (OP & FXT) Seniority OP38.04 (c) – Breaks in service not longer than two months (previously one)  



Collective Agreement Changes 
 
 

Article Title Changes 
39 Layoffs  Moved into Common Provisions. 

39.07 - “Operating” and “severance allowance” and confirmation that if not 
recalled, employment is terminated. 
39.08 – Added provision to lay off Fixed Term staff and if they are not recalled 
within 6 months they are provided severance and their employment terminated.   

46 Growth Increments 46.01(a) – Improved entitlement to one (1) full increment  
50 Contracted Services 50.02(a) – Upon request Board will disclose list of pre-qualified vendors. Local may 

request a meeting to discuss those of concern. 
50.02(b) - Where a meeting is requested, parties to meet within 20 workdays 
50.02(c) – No obligation to review contracted services where consultation has 
already occurred in accordance with 50.01.  

52 Uniforms and Protective 
Clothing 

52.04 – Boot allowance increases from $175 to $200 every two years.  

53 Implementation of 
Agreement 
 (Formerly Overpayments)  

53.01 – effective April 1, 2024 
53.02 – 3% ATB April 1, 2024 
53.03 – 3 % ATB April 1, 2025 
53.02 – 3% ATB April 1, 2026 
53.03 – 3% ATB April 1, 2027 

54 Duration of Agreement 
(Formerly Implementation 
of Agreement 

54.01 – April 1, 2024 – March 31, 2028 
 

Sched A Salary Schedule Adjusted to reflect ATBs 
Added TECH4 Band to capture staff held in Inclusion Codes following the Exclusions 
review process and that did not fit within the other Families and Phases.  

LOU12 Hybrid Work Program Removed reference to COVID19 
Paragraph 2 – Supervisor response to request for Hybrid arrangement must be 
within 14 days  



Collective Agreement Changes 
 
 

Article Title Changes 
LOU13 Caretaking Removed ‘Expressions of Interest language’ (a and b) 

Removed requirement to provide complete work schedule/area of all Regular 
caretaking employees.  
Removed expiry  

NEW LOU Vacation Planning Process  New Vacation Process.  
Only applies where either: 
 a) majority of employees within a department support the need for a formal 
vacation process or 
b)  the supervisor decides to implement the formal vacation process  
 
If either of the foregoing applies, the process outlined in the LOU shall be followed. 

NEW LOU Review of Salary Structure The Board commits to engage the services of a 3rd party consultant to review the 
Job Families, Phases and salary bands in Schedule A.  
The Board will consult with the Local during the review.  
The parties acknowledge any amendments to Schedule A is a matter for future 
collective bargaining.  
LOU expires March 30, 2028 

LOU OP1 Hours of Work - Recruiters #4 – Employee and Supervisor can mutually agree to overtime pay (instead of CTO) 
LOU OP6 Organizational Units Removed list of Organizational Units. 

Committed to disclosing a list of University Departments April 1st of every year.  
 
 
 
 


